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PROFESSIONAL AGREEMENT BETWEEN 
THE PORTLAND ASSOCIATION OF TEACHERS
AND
SCHOOL DISTRICT NO. 1 
MULTNOMAH COUNTY, OREGON
THIS AGREEMENT ENTERED INTO THE 1ST DAY OF JUNE, 
1989, BY AND BETWEEN THE PORTLAND ASSOCIATION OF 
TEACHERS, HEREINAFTER CALLED THE “ ASSOCIATION", 
AFFILIATED WITH THE OREGON EDUCATION ASSOCIA­
TIO N, HEREINAFTER CALLED THE “ O EA” , AND THE  
NATIONAL EDUCATION ASSOCIATION, HEREINAFTER  
CALLED THE “ NEA” , AND SCHOOL DISTRICT NO. 1, 
MULTNOMAH COUNTY, OREGON, HEREINAFTER CALLED 
THE “ DISTRICT.”
WITNESSETH:
WHEREAS, the District and the Association recognize and 
declare that providing a quality education for the children of 
Portland is their mutual aim, and that the character of such 
education depends upon the quality and the morale of the 
teaching service, and
WHEREAS, the members of the teaching profession are 
particularly qualified to assist in formulating policies and pro­
grams designed to improve educational standards, and
WHEREAS, the parties have reached certain understandings, 
which they desire to confirm.
IT IS HEREBY AGREED AS FOLLOWS:
ARTICLE 1
STATUS AND EFFECT OF AGREEMENT
A. The Board recognizes the Association as the sole and 
exclusive collective bargaining representative for all certified 
teaching personnel employed or to be employed in the 
District in a position for which a teaching certificate is 
required by state or regulation, School Psychologist, Social 
Workers and Child Development Specialists. Such recogni­
tion also includes those assignments specified in Appendices 
B & C of this Agreement. Such recognition excludes the 
Superintendent and the Central Office Administrative Staffs, 
Principals, V ice-Principals, Administrative Assistants and 
persons ordinarily engaged at least 50% of the time in 
administration, supervision or evaluation of teacher person­
nel. The term "unit member” , when used herein, refers to 
members of the bargaining unit.
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B. This Agreement shall modify, replace or add to any policies, 
rules, regulations, procedures or practices of the District 
which shall be contrary to or inconsistent with its terms. The 
provisions of this Agreement shall be incorporated into and 
become part of the established policies, rules, regulations, 
practices and procedures of the District. Existing policies, 
rules, regulations, practices and procedures which are 
consistent with this Agreement are not modified.
C. There shall be two (2) signed copies of the final Agreement 
for the purpose of records. One shall be retained by the 
District and one by the Association. W ithin one month of the 
ratification of the Agreement by both parties, the Board 
agrees to print sufficient copies of this Agreement for all unit 
members and agrees to deliver those copies to the Associa­
tion for d istribution to all unit members. One page of the 
Agreement will contain the Association name, address, 
telephone number and officers.
D. The parties acknowledge that during the negotiations which 
resulted in this Agreement, each had the right and oppor­
tunity to make demands and proposals with respect to any 
subject appropriate for bargaining, and that the under­
standings and agreements arrived at by the parties after the 
exercise of that right and opportunity are set forth in this 
Agreement. The parties mutually agree that the terms and 
conditions set forth in this Agreement incorporate the entire 
understanding and agreements of the parties on all matters 
which were the subject of negotiations. The Board and the 
Association agree that, during the term of this Agreement, 
the other shall not be obligated to negotiate or bargain 
collective ly with respect to any such matter covered by this 
Agreem ent. This Agreem ent may be altered, changed, 
added to, de le ted from  or m odified on ly th rough  the 
voluntary, mutual written consent of both of the parties in 
amendment thereto.
E. Nothing contained in this Agreement or mutually relied on in 
bargaining will be interpreted a n d /o r applied so as to 
elim inate or reduce any current management right or estab­
lished working condition that is a mandatory subject for 
bargaining. The Board, however, may otherwise reserve the 
right to unilaterally change its polic ies relating to all matters 
which do not involve mandatory subjects of bargaining.
F. Should any Article, Section or clause of this Agreement be 
declared illegal by a court or agency of competent ju risd ic ­
tion, said Article, Section or clause, as the case may be,
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shall be automatically deleted from this Agreement to the 
extent that it violates the law, but the remaining Articles, 
Sections and clauses shall remain in full force and effect for 
the duration of this Agreement, if not affected by the deleted 
Article, Section or clause. The subjects of the deleted pro­
visions and the affected provisions shall be subject to further 
collective bargaining during the term of this Agreement with 
respect to the period covered by this Agreement.
G. Any contract between the Board and an individual unit 
member shall be expressly subject to the terms and condi­
tions of the Agreement.
H. The Association shall continue to be the exclusive collective 
bargaining representative, as provided in Section A of this 
Article, during the term of this Agreement unless, under 
applicable law, some other method of representation or some 
other applicable representative is elected. Should another 
method or representative of the unit members be so elected 
during the term of this Agreement, this Agreement shall not 
terminate but thereafter no provision of this Agreement shall 
be construed to require the Board to bargain with the Associa­
tion and the recognition and authority of the Association as 
contained in this Agreement and its duty of fair representation 
shall terminate.
ARTICLE 2
ASSOCIATION RIGHTS
Except for Section G. below, the Association rights conferred on 
the Association in this Agreement shall be exclusive except as 
provided by law.
A. The Association or its representatives shall have the right to 
transact official Association business on school district prop­
erty at all reasonable times; use school district facilities and 
equipment including typewriters, mimeographing machines, 
other duplicating equipment, calculating machines, audio­
visual equipment, provided the same are not otherwise in use; 
post notices of activities and matters of Association concern 
on teacher bulletin boards, at least one of which shall be 
provided in each school building; use the District mail service 
and teacher mailboxes for communications, and place small 
symbols on such mailboxes but limit the size of logos to one 
inch (1") or less, and larger logos that are presently displayed 
should be replaced with the new ones. A clearly identified 
Association mailbox at each worksite will be reserved for 
Association communications. If a box is unavailable, the
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Association may place a mailbox that is comparable in size 
and appearance with the staff mailboxes that exist at the 
individual worksites for Association communications. Use of 
the District's mail service shall be in accordance with the 
Memorandum of Agreement dated November 7,1988, unless 
the use of an employer’s mail system by an incumbent labor 
organization is specifically clarified by Legislation, the U.S. 
Postal Service, or a court of competent jurisdiction. The 
Association shall pay for the reasonable cost of all materials, 
supplies and special services required beyond normal opera­
tion incidental to such uses. The exercise of Association 
rights under this Section shall not interfere with or interrupt 
classes or other normal school operations. Association 
notices and communications should not be made available to 
students.
B. The District shall furnish the Association upon request all 
reasonably available factual information necessary to its 
function as exclusive bargaining representative.
C. The Association shall have the right to make brief announce­
ments as a scheduled item on the agenda of any faculty 
meeting or at any other required meeting, if held, in the event 
two (2) or less faculty meetings are held in any month.
D. Association Representatives Meeting
The Association may call general meetings of its Association 
representatives during school time up to five (5) times during 
the school year. Such representatives shall be released 
without loss of pay but the Association shall reimburse the 
District for the cost of substitutes. Two (2) week advance 
written notice shall be furnished to the Superintendent of a 
meeting and it shall not be called for a day when other 
teacher absences eliminate the availability of a sufficient 
number of substitutes. One (1) Association representative 
within a building shall be given one (1) period of release time 
per week during the work day at a regularly scheduled time, 
established by the principal, provided the principal in h is/her 
discretion determines that a teacher or administrator within 
the building is available to supervise the students of the 
Association representative.
E. Building/Program Area Committees
Any general standing faculty-administration, or administra­
tively appointed faculty committee, or faculty senate, or co-op 
committee, at the building level, shall include the Association 
faculty representative or h is /her designee as a member. 
Supervisor’s team meetings are not included. If evaluation
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an d /o r employee performance is to be discussed at a super­
visor's team meeting, the Association representative will be 
invited to attend.
F. Orientation Programs
The Association shall be provided time on the agenda at all 
general-orientation programs for new unit members only to 
provide general information on the Association and its 
duties as exclusive bargaining agent.
G. School Board Meetings
The Association shall be provided time on the agenda of 
each regular Board meeting for brief comments. If the 
Association has a formal presentation it shall be afforded a 
reasonable amount of time as determ ined by the Board. By 
noon of the fourth calendar day prior to the meeting, the 
Association shall notify the Office of the Superintendent of 
the proposed length of the Association’s formal presenta­
tion, the subject matter thereof, and any specific action to be 
requested from the Board or adm inistration at the meeting. 
The Association agrees not to use its rights under this 
Section for the purpose of collective bargaining with the 
Board or any of its members. Prior to the com m encem ent of 
each meeting, the Association shall be provided a copy of 
the “ Agenda of Board of Education" and any informational 
material that appears appropriate ly related to an issue with 
which the Association is involved.
H. Instructional Program Council
The District recognizes the expertise and ability of unit 
members to provide valuable input regarding education 
program planning. Therefore, meetings between the Super­
intendent a n d /o r his designee(s) and representative of the 
Association shall occur monthly for the purpose of d iscus­
sing the D istrict’s instructional programs. It is intended that 
items planned as major D istrict-w ide change be discussed 
in these meetings prior to implementation. The Association 
president may appoint up to five (5) unit members as 
representatives to such meetings. Such unit member shall 
be released without loss of pay for attending the meetings.
I. Release of unit members by the D istrict from their normal 
work assignments to work on activities jo in tly sponsored by 
the Association and the D istrict shall be w ithout loss of pay.
ARTICLE 3
MANAGEMENT RIGHTS
Subject to the expressed terms of th is Agreement, the Board
and its designees hereby retain and reserve unto itself all powers,
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rights, authority, duties and responsibilities conferred upon and 
vested in it by the laws of the State of Oregon, includ ing the 
functions and programs of the District, its standards of services 
and education, its overall budget, utilization of technology and 
its organizational structure, the selection, direction and assign­
ment of its personnel, the use of its facilities, and all areas of 
discretion in matters of inherent managerial policy.
ARTICLE 4
NEGOTATION PROCEDURES
A. Neither party shall have any contro l over the selection of the 
representatives of the other party.
B. The parties mutually pledge that their representatives will 
hold all necessary authority to make and consider pro­
posals and concessions in the course of bargaining, subject 
to ratification by the Board and Association, respectively.
C. The parties agree to enter into collective bargaining over 
the successor agreement no later than the first teacher 
workweek in January of any affected year.
D. Release time with pay shall be allowed to a maximum of five 
(5) Association representatives to the committee for up to 
thirty (30) bargaining meetings. Up to two (2) representatives 
representing the Association may be released from assign­
ed responsibilities for full-tim e, but w ithout pay from the 
District. Other negotiation meetings conducted during the 
workday shall be a cost of substitute(s) to the Association 
Upon mutual agreement, these meetings may occur during 
off-duty hours.
ARTICLE 5
ADMINISTRATION OF AGREEMENT
A. Contract Administration Meetings
1. Meetings between designated representatives of the 
D is tric t and the Association shall norm ally be held 
monthly for the purpose of reviewing specific problems 
relating to this Agreement. Such meetings are not intend­
ed to bypass the grievance procedure. Such meetings 
shall constitute an "inform al grievance” hearing if the 
issue concerns an action of a central adm inistration 
office having impact on unit members and qualifies as a 
grievance under the terms set forth in Section A.1. of 
Article 6 of this Agreement If, after seven (7) days, the 
issue is not resolved at one or more meetings, the 
Association may file a formal grievance at Level II.
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2. Each party shall submit to the other, on or before the 
Friday prior to the meeting, an agenda of items to be 
discussed.
3. Release time with pay shall be provided to a maximum of 
three (3) Association representatives for attendance at 
up to eight (8) such meetings.
B. Amendment of Contract
Should an adm in istra tion m eeting resu lt in a m utually 
acceptable amendment of the present contract, then said 
amendment shall be subject to ratification by the Board and 
the Association, provided that the designated representa­
tives shall be empowered to effect temporary, mutually 
agreed upon alterations to resolve special problems.
C. Written Communications
W ritten responses regard ing unreso lved issues when 
requested by either party shall be made within two (2) 
weeks fo llow ing the meeting. “ Responses” may be only 
prelim inary in nature. This A rtic le does not preclude m odifi­
cation of positions or responses.
D. Association Representatives
At the request of the Association designated representative, 
principal, or program supervisor, a monthly meeting shall 
be held for the purpose of reviewing the adm inistration of 
th is Agreement as it pertains to that building or program and 
resolving problems thereunder which may arise. By mutual 
consent, an additional representative a n d /o r adm inistrator 
may attend such meeting.
ARTICLE 6
GRIEVANCE PROCEDURE
SECTION A - Definitions, Time Limitation on Filing and Joinder
1. “ Grievance” is defined as a com pla int that th is Agree­
ment has been violated.
“ Employee grievance” is defined as a com plaint by one
(1) or more unit members that the D istrict has violated 
provisions of this Agreement, provided the conduct 
complained of directly affects the unit member(s).
“Association grievances” is defined as a com pla int by 
the Association that the D istrict has violated provisions 
of this Agreement.
2. All grievances shall be filed w ith in thirty (30) days after 
the first knowledge by the injured party of the factual occur­
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rences constituting the basis of the grievance. In case of 
an assignment, or other continuing classification or 
condition, a grievance concern ing either past or future 
effects thereof shall have been commenced within thirty 
(30) days of the grievant’s first knowledge thereof.
3. “ Day” is defined as a working school day. During the 
summer recess, a grievance may proceed upon mutual 
consent of the parties.
4. Grievances that are reasonably related shall be joined 
and processed together.
5. A grievance may not be filed over a unit determination 
matter or a 1 (e) violation of ORS 245.672 or a matter that 
would cause the D istrict to com m it an unlawful act or a 
matter imposed upon the District by a higher authority.
6. The D istrict shall continue, with respect to unit members, 
to provide the separate grievance procedure in exist­
ence with respect to issues arising solely under policies 
and regulations other than this Agreement, or regarding 
matters which are not employment relations as defined 
by law.
SECTION B - General Procedures
1. Representation.
A unit member who initiates a grievance may elect to be 
represented by the Association or the unit member may 
elect to represent h im se lf/he rse lf at Levels I & II. If the 
unit member elects to represent him self/herself, the unit 
member shall so indicate in writing and shall include a 
statement that the unit member assumes responsibility 
for all costs which the unit member incurs associated 
with the processing of the grievance.
2. Parties Present.
The grievant must be present at Level I, Step 2 and shall 
have the right to be present at the Level II hearing (with 
witnesses) and, if present at any step, may require the 
presence of the adm inistrator whose action is the sub­
ject of the grievance. A unit member is entitled to 
Association representation at any meeting or hearing 
held under this procedure.
3. Individual Adjustment.
Any unit member may file and process a grievance 
through Level II of this procedure and have said grievance 
adjusted without the intervention of the Association if:
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a. The adjustment is consistent with the terms of this 
Agreement; and
b. The Association, or its designated Association repre­
sentative at Level I, has been notified in advance of 
and given opportunity to be present at all meetings 
held pursuant to this Article. Any such grievance 
decision shall be forwarded to the Association.
4. Time Extensions.
Time extensions shall be consented to in w riting and 
shall be with the mutual consent of the grievant, or the 
Association, on behalf of a grievant, and the District.
5. Default.
Failure at any step of this procedure to com m unicate 
the decision in writing on a grievance w ith in the 
specified time lim it shall perm it the grievant to proceed 
to the next step. FaiJuiaat any step of this procedure to 
appeal the decision to the next step within the specified 
time lim it.sha ll be deemed to be acceptance of the 
decision*, rendered at that step.
6. Cooperation.
All parties shall cooperate in the investigation of a. 
grievance and promptly supply any readily available 
relevant information or documents to the other party.
7. Limitation of Remedies.
Except as otherwise provided by law, th is grievance 
procedure shall constitute the exclusive remedy of unit 
members and the Association.
8. Contents of Grievance.
The written formal grievance filed at any level shall 
contain the specific Agreement article, section and 
paragraph that has allegedly been violated (e.g. Article 
18.H.1.), a short statement of the facts giving rise to the 
violation and the relief sought. The written response 
shall include the decision and the rationale for such 
decision.
9. Minutes.
Except at Level I, Step 2, appropriate minutes shall be 
kept at District expense of proceedings at all levels of 
this procedure. Such records shall be available to all 
parties. Additional records or transcription of the pro­
ceedings may be made by the Association or the 
District, the cost of which shall be paid equally by the 
Association or the District if both request this service.
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If only the D istrict requests such additional service, it 
shall bear the cost and, if only the Association requests 
such service, the Association shall pay the cost thereof.
10. Separate Files.
All documents, com m unications and records dealing 
with the processing of a grievance shall be filed in a 
separate grievance file which shall constitute a “ per­
sonnel file ” within the meaning of the confidentiality 
provisions of ORS 342.850. Access to those files shall 
be limited to those direct y involved in the case.
11. Forms.
Grievance forms shall be prepared jointly by the adm in­
istration and the Association and given appropriate 
distribution so as to facilitate operation of the grievance
procedure.
12. Privacy.
Except as otherwise provided by law or by agreement 
of the parties, meetings and hearings under this pro­
cedure shall not be conducted in public.
13. When it is necessary, pursuant to the grievance pro­
cedure provided for in this Agreement, for a school 
representative, a member of the Grievance Committee, 
or any other representative designated by the Associa­
tion to attend a grievance meeting or hearing during a 
school day, s /h e  shall, upon notice to h is /he r super­
v iso r or p rinc ipa l, and to the S uperin tendent, be 
released w ithout loss of pay, as necessary, in order to 
permit participation in the foregoing activities. How­
ever, should the participation of witnesses in the griev­
ance procedure necessitate the employment of a subs­
titute, the Association shall assume the responsibility 
for payment of the cost of the substitute.
SECTION C — Levels and Steps 
Level I. Immediate Supervisor
Step 1. An employee grievance or an Association grievance 
affecting unit member(s) at a single building shall be raised 
by the filing of a formal written complaint setting forth the 
material required by Section B, Paragraph 8, at the office of 
the unit member's supervisor.
Step 2. Within seven (7) days the grievance shall be dis­
cussed by the supervisor and the unit member and, if 
requested by the unit member, up to two (2) persons
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approved by the Association, one (1) of which shall be 
designated as the official representative for the unit 
member.
Step 3. In the event no settlement occurs at the Step 1 
meeting, the supervisor, w ith in seven (7) days of the 
meeting, shall set fdrth the reasons for the decision.
Step 4. In the event no settlement occurs at Step 3, the 
grievance may be appealed to Level II by filing a written 
appeal within seven (7) days of receipt of the Step 3 
response. Such appeal must specify the portions of the 
Step 3 response which are in disagreement and the 
manner in which each portion is in error. A lleged v io la ­
tions not raised in the written appeal are waived and 
shall not thereafter be raised or considered under this 
procedure.
Level II. Executive Deputy Superintendent
An appeal of a grievance from Level I or a grievance filed 
by the Association affecting unit members in more than 
one (1) building shall be filed at this level.
Step. 1. W ithin ten (10) days of receipt of the grievance, 
the Executive Deputy Superintendent or designee shall 
conduct a grievance hearing.
Step. 2. Within seven (7) days fo llow ing com pletion of 
the Level II, Step 1 hearing, the Executive Deputy Super­
intendent shall provide a written decision to the parties. 
However, at the request of the Executive Deputy Super­
intendent, or the grievant, an informal hearing will be 
held within five (5) days to discuss the grievance and 
decision. In such case, the written decision shall be 
issued within three (3) days fo llow ing the meeting.
Step 3. If the grievance is not settled at Level II, Step 2, 
the decision of the Executive Deputy Superintendent 
shall be submitted to the Superintendent fo r his recom ­
mendation to the Board of Education. Board action shall 
take place at the next scheduled Board meeting beyond 
seven (7) days from the date of the Level II, Step 2 
decision. W ithin three (3) days follow ing Board action, a 
written decision shall be mailed to the Association.
SECTION D - Arbitration
If the grievance is pursued to arbitration, the issues before 
the arbitrator shall be limited to those presented at Level II.
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Only the District and the Association, in its own behalf or in
behalf of a unit member or group of unit members, shall be
parties in arbitration.
1. Requesting an Arbitrator.
After receipt of the Level II, Step 2 response or decision, 
the Association may request a list of five (5) arbitrators 
from the Oregon State Conciliation Service who are 
members of the American Arbitration Association Labor 
Panel. A copy of the request shall simultaneously be filed 
with the District. Each party shall then alternately strike 
one (1) name from the list supplied until one (1) name 
remains and that person shall be the arbitrator. In the 
a lternative, the parties may jo in tly  agree upon any 
person to serve as arbitrator.
2. Authority of Arbitrator.
The arbitrator shall issue a decision within twenty (20) 
days of the close of the hearing or submission of briefs, 
whichever occurs later. The arbitrator's decision shall be 
in writing and shall set forth findings of fact, reasons, and 
conclusions. The arbitrator may not add to, subtract 
from, or modify the terms of this Agreement, and may not 
award punitive damages. The arbitrator’s decision shall 
be final and binding.
3. Costs.
Fees and expenses for the arb itrator shall be borne 
equally by the Association and the District.
4. Attendance.
Persons having a d irect interest in the arbitration are 
entitled to attend hearings but the arbitrator shall have 
the power to require the retirement of any witness during 
the testimony of other witnesses.
5. Evidence.
Except for evidence used solely for impeachment or 
rebuttal or to refresh recollection, evidence shall be 
restricted to exhibits made known to the other party at 
least twenty-four (24) hours prior to the first arbitration 
session and to testimony from witnesses whose names 
were made known to such party within said time; pro­
vided that the arbitrator may, upon a showing of good 
cause or to prevent injustice, relieve a party from this 
restriction.
6. Affidavits.
The arbitrator may receive and consider the evidence of 
witnesses by affidavit, but shall give it only such weight
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as s /he  deems proper after consideration of any ob jec­
tions made to its admission.
7. Oaths.
Before proceeding with the first hearing, the arbitrator 
may take an oath of office. The arbitrator may require 
witnesses to testify under oath administered by any 
duly qualified person.
8. Waiver of Oral Hearings.
The parties may provide by written agreement for the 
waiver of oral hearings.
9. Time and Place.
The arbitrator shall fix the time and place for each 
hearing. At least five (5) days prior thereto, s /h e  shall 
mail notice of the time and place thereof to each party.
10. Order of Proceedings.
The arbitrator may, at h is /h e r discretion, vary the 
normal procedure under which the initiating party first 
presents the claim (except in discipline cases) but in 
any case shall afford full and equal opportunity to all 
parties for presentation of relevant proofs. The hear­
ings may be reopened by the arb itrator on h is /h e r own 
motion or on the motion of either party for good cause 
shown at any time before the award is made, but if the 
reopening of the hearing would prevent the making of 
the award within the time specified in these procedures 
or any other specific time agreed upon by the parties in 
writing, that matter may not be reopened unless both 
parties agree upon the extension of such time limit.
11. Serving of Notices.
Each party shall be deemed to have consented and 
shall consent that any papers, notices or processes 
necessary or proper for the initiation or continuation of 
an arbitration under these rules and for any court 
action in connection therewith or the entry of judgm ent 
of an award made thereunder may be served upon 
such party (a) by mail addressed to such party or 
h is /h e r attorney at h is /h e r last known address, or (b) 
by personal service on such attorney or the Employee 
Relations Department or the Office of the Association 
as applicable.
12. Communication with Arbitrator.
Except as expressly authorized herein, there shall be 
no com m unication between the parties and the arb itra­
tor other than at oral hearings and those necessary to
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accom plish the filing of evidence, briefs and papers, to 
arrange the order of proceedings and to provide notice, 
rior to contacting an arbitrator, the opposing party shall 
be given notice by the initiator.
13. Arbitrability; Review of Arbitration Decision.
Upon request of either party, the arbitrator shall first hear 
and rule in writing on questions of procedural and 
substantive arbitrability. Grievances, in order to be arb i­
trable, must have been processed according to this 
grievance procedure. G rievances must include only 
those issues described in Section 1 of this grievance 
unless otherwise agreed to by the parties. Grievances 
shall be heard unless the contract clearly is not suscep­
tible to the interpretation cited in the grievance. Am bi­
guity shall result in the grievance being considered. If 
neither party requests a separate hearing on grounds of 
arbitrability, and if the arbitrator still rules that a griev­
ance is not arbitrable, s /h e  shall not comment on the 
merits of the grievance in any way.
14. Conflict of Interest.
No person shall serve as arbitrator in any arbitration in 
which he or she has any financia l or personal interest in 
the result of the arbitration, unless the parties, in writing, 
waive such d isqualifications. Prior to accepting the 
appointment or immediately upon receiving notice of this 
rule, whichever is later, the prospective arbitrator shall 
d isclose to the parties any circum stances likely to create 
a presumption of bias or which might disqualify him or 
her. If either party declines to waive the presumptive 
disqualification, the vacancy shall be filled in accord­
ance with the procedures described below.
15. Substitute Arbitrator.
If any arbitrator shall resign, die, withdraw, refuse or be 
unable or disqualified to perform the duties of the office, 
it shall be vacant and the matter may be reheard by a 
new arbitrator. A party desiring to fill such vacancy and 
continue arbitration must give notice thereof to the other 
party and the Oregon Employment Relations Board 
w ith in five (5) days of the date of receipt of knowledge of 
the vacancy and request that the Employment Relations 
Board furnish an additional list of five (5) arbitrators. The 
successor shall then be selected in the same manner as 
in the original selection.
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ARTICLE 7
NONDISCRIMINATION AND ACADEMIC FREEDOM
A. Nondiscrimination
In matters of wages, hours and employment relations, or any 
other matter covered by this Agreement, the District agrees 
to follow a policy of not discrim inating against any unit 
member on the basis of race, color, national origin, ancestry, 
sex, age, weight, height, marital status, religion, handicap, 
lawful off-duty political activity or associations, membership 
or nonmembership in the Association or participation in its 
activities, the fact that the unit member’s residence is 
outside the District, or as otherwise provided by School 
Board policy. However, this provision shall not be construed 
to prevent the following:
1. D istrict participation in programs conducted in an effort 
to increase opportunities for m inority groups, subject to 
the provisions of this Agreement.
2. D istinctions authorized by law.
3. Consequences of District polic ies pertaining to assign­
ment of spouses both employed by the District if one is 
an administrative or supervisory employee.
4. It i i  the intention of the parties that the interpretation 
given to this Article shall be consistent with the proper 
interpretation of the provision of the Oregon Fair Em ploy­
ment Practices Law contained in ORS 659.028 and 
659.030. A grievance alleging violation of Section A of 
this A rtic le  shall not be subject to arbitration if the 
grievant elects to pursue the com plaint through means 
established by statute.
B. Academic Freedom
Teachers shall be guaranteed academ ic freedom in c lass­
room presentations and d iscussions and may introduce 
controversial materials provided such presentations, d is­
cussions and materials are appropriate and relevant to 
course content and grade level and that balanced v iew ­
points on a controversial issue are presented consistent 
with the administrative regulations in effect during 1988-89 
that speak to the district’s Academic Freedom Policy 610.
C. A reprisal shall not be taken against a unit member in 
response to that unit member’s exercise of the right to file a 
grievance as provided in this Agreement.
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D. The personal life of a unit membei is not an appropriate 
concern of the District, except where it relevantly affects the 
unit member's fitness for or performance of h is /h e r pro­
fessional duties.
ARTICLE 8 
EVALUATION
A. The performance of unit members shall be evaluated in 
writing. Probationary teachers shall be evaluated at least 
two (2) times during the school year. Such evaluations shall 
be completed by the last working day preceding the winter 
break and by March 1 st. Evaluations of permanent teachers 
shall be completed every other year and the evaluation 
report shall be submitted by May 1st of the year it is due. 
Child Development Specialists and Social Workers shall be 
evaluated, in writing, at least once by April 1, each school 
year during the ir first three (3) full years of employment. 
Thereafter, written evaluations shall be made by May 1, 
every other year.
B. The appropriate written forms setting forth criteria to be 
used in evaluations shall be distributed to the affected unit 
members. Additional forms need not be given in subsequent 
years unless they have been modified or requested by a unit 
member. No member of the bargaining unit shall be the 
individual responsible for the evaluation of another member 
of the unit.
C. Upon request, the unit member shall be provided with a 
copy of notes made by the evaluator during an observation. 
A copy of the written evaluation shall be submitted to the 
unit member at the time of the formal evaluation conference 
or within ten (10) days thereafter; one (1) copy is to be 
signed and returned to the administration, the other is to be 
retained by the unit member. In the event that the unit 
member feels that the evaluation was incomplete or unjust, 
s /h e  may put h is /h e r objections in writing and have them 
attached to the evaluation report, to be placed in h is /her 
personnel file. Such written ob jections shall normally be 
made within thirty (30) day of receipt of the evaluation.
D. When an evaluating administrator determines that there is a 
performance deficiency which requires immediate attention, 
the unit member may be placed on a Plan of Assistance. 
The Plan of Assistance shall be in writing and include the 
following:
1. A description of the deficiency which is to be addressed 
by the Plan of Assistance;
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2. The description of the improvement in performance that 
the unit member is expected to achieve;
3. A plan for achieving the desired performance im prove­
ment;
4. A description of resources to be used and assistance to 
be provided by the District;
5. The plan shall contain a reasonable timeline for com ­
pletion and include a schedule for assessing progress 
towards achieving improvement in performance; and
6. Upon request of the unit member, fo llow ing successful 
completion of a Plan of Assistance, the member shall be 
given written vertification. A copy of this form notice shall 
replace the plan in the personnel file.
E. A grievance relating to an evaluation of a unit member may 
be filed to the extent that it alleges:
1. Bad faith, or that an item is clearly untrue, or
2. A violation of the procedural requirements of this Article, 
or
3. A v io la tio n  of the p ro ced u ra l req u ire m en ts  of the 
“ Portland School D istrict Teacher Evaluation Process” 
docum ent and any revisions to that document. Revis­
ions recom m ended to the S uperin tenden t sha ll be 
jo in tly  developed by members of the D istrict and the 
Association.
F. A permanent teacher may appeal dismissal through the Fair 
Dismissal Appeals Board and the dismissal cannot be 
subject to arbitration. Nothing in this Agreement shall be 
construed to lim it the opportunity of the teacher, or of either 
party, to make claim s concern ing alleged violations of this 
Agreement or of policies, in their presentations to the Fair 
Dismissal Appeals Board.
G. A grievance arbitration will not result in a requirement that 
the evaluation be modified or withdrawn unless it is shown 
that a violation of the evaluation process as described in E. 
above directly affected the outcom e of the evaluation. If an 
arbitrator determines that a probationary teacher was not 
evaluated as described in E. above and that the failure to 
fo llow  the evaluation process directly led to the nonrenewal, 
discharge or dismissal, the arbitrator may reinstate the 
teacher but shall have no authority to grant any additional 
years of employment status, including permanent teacher
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status, beyond that which existed at the time the original 
evaluation which was subject of the grievance occurred. 
Thus, the arbitrator shall have no authority to rule separately 
on the issue of the nonrenewal, discharge or dismissal of 
the teacher.
H. If a com plaint is made against the unit member to the 
administration, such com plaint shall be processed within 
fourteen (14) workdays of rece ip t under the fo llow ing  
circumstances:
1. If the evaluating adm inistrator intends to make a record 
in the evaluation report of the unit member against whom 
the com plaint was made;
2. If the adm inistrator intends to place a record of such 
com pla int in the unit member's personnel file or the 
building file;
3. If in the adm inistrator’s judgm ent such com plaint is 
sufficiently relevant to the unit member’s performance so 
as to indicate the desirability of a conference, the unit 
member may have a representative present at any such 
conference; and
4. If a unit member learns of a complaint and requests a 
conference.
The supervisor shall meet with the unit member and shall 
describe the nature of the com plaint including specific 
examples of the time, place and type of action complained 
of, if known, at the conference. The unit member may have a 
representative present at such conference. The name of the 
com pla inant may be given as part of the discussion of such 
specifics. The unit member will have an opportunity to 
respond fully to the complaint. If, however, the com plaint is 
used in any manner to support actual or recommended 
discipline, adm inistrative transfer, nonrenewal or dismissal, 
such record shall be placed in the personnel file and the 
com pla inant's name shall be disclosed if the unit member 
so requests. "C om plain t” means a nonsupervisory third 
party complaint.
I. Each unit member shall have the right upon request to 
review the contents of h is /h e r central office personnel file 
and any other record of the unit member which may be 
maintained by h is /h e r supervisor which would be trans­
ferred to another program, building or supervisor. A repre­
sentative of the Association may (1) at the unit member's 
request accom pany the unit member in this review, or (2) be
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authorized by the unit member in writing to review the file. A 
unit member shall be provided a copy of any materials 
relating to the unit member’s work performance if such 
materials are to be placed in the unit member’s personnel 
file. A com plaint shall not be placed in the unit member’s 
personnel file unless accompanied by a written directive 
from the administrator. Each unit member’s personnel file 
subject to such review shall contain the follow ing minimum 
items of information:
All unit member evaluation reports 
Transcript of academic records 
Permanent status recommendation
The unit member may respond to any item placed in the unit 
member’s personnel file or the record described above of 
the unit member maintained by the supervisor and said 
response shall become a part of the file. A unit member may 
request and have granted that letters of warning and 
reprimands (excluding evaluations) be removed from h is / 
her file if after three (3) years of being written no subsequent 
sim ilar entries have been made into the unit member’s 
personnel file.
J. A unit member or an administrator may request the pres­
ence of an observer at any formal evaluation meeting in 
accordance with Administrative Regulation 500.81(5).
K. Testing
Student performance in D istrict-w ide identified tests may 
indicate where modifications of instruction are required and 
the implementation of such m odifications may be part of the 
evaluation process. However, evaluations or criticism  of a 
teacher shall not be based specifica lly on the issue, of 
comparisons of such student performances.
L. Only copies of materials placed in the D istrict personnel file 
may be transferred from one work site to another or from 
one supervisor to another.
M. A unit member having more than one supervisor shall not 
be subject to more than one evaluation cycle.
ARTICLE 9
UNIT MEMBER RIGHTS AND JUST CAUSE
A. No unit m ember shall be d isc ip lined , reprim anded or 
reduced in compensation w ithout just cause. Reprimands 
shall be made privately and not in the presence of students, 
parents, unit members or members of the community. Unit
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members who have completed three (3) full years of service 
are not covered by the Fair Dismissal Law shall not be 
dismissed without just cause.
B. A polygraph examination shall not, except upon the unit 
member’s initiation, be used in any way that would affect 
any unit member’s condition of employment. The District 
shall com ply with Chapter 318, Oregon Laws 1979 (SB 756).
C. This Article does not apply to dismissal or nonrenewal of 
teachers or special salary placements under Appendices B 
& C. However, employees subjected to nonrenewal or 
dismissal shall be afforded the procedural rights of due 
process. If a un it member is removed from an extended 
respons ib ility  assignm ent, upon request s /h e  shall be 
given the reasons in w riting and afforded the opportunity 
to have a representative present in any discussion with the 
supervisor.
D. Whenever a unit member is directed to meet with an 
adm inistrator or other representative of the District regard­
ing a matter which could result in d iscip linary action, term ­
ination, nonrenewal or layoff, the unit member shall be given 
prior written notice of the reasons for such meeting and the 
right to have a representative of the Association or legal 
counsel present to advise the unit member during the 
meeting. This Section does not apply to meetings where the 
sole reason for the meeting is to discuss re-assignment.
E. A unit member has the right to adm inistrative support at any 
meeting with a parent. Unit members shall not be required 
to meet with a parent without a workday’s advance notice. 
If during any meeting with a parent and administrator it 
appears to the unit member that com plaints are being made 
that could result in the d iscipline of the unit member, that 
unit member has the right to ask for representation before 
continu ing the meeting. A unit member has the right to ask 
the supervisor to take administrative charge of the meeting 
when such a meeting is dealing with a possible action 
against the unit member. Tape recorders will not be allowed 
w ithout the consent of the teacher.
F. The District may direct a unit member to be examined by the 
unit member’s physician if there exists substantive reasons 
which call into question a unit member’s ability to perform 
assigned duties. The unit member shall be counseled as to 
the concern  tha t has prom pted the referra l. The unit 
member shall provide the D istrict a statement from h is /h e r 
personal physician that confirm s that the D istrict’s concern
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is being addressed, and that the unit member is able to 
perform assigned duties or is unable to continue at the 
present time. The unit member w ill not be required to 
release he r/h is  private medical records.
If the unit member does not have a physician, or if 
substantive reason exists, the D istrict may direct the unit 
member to be examined by the D istrict’s physician. The 
D istrict shall pay for any such exam inations and also 
provide the necessary release time. The D istric t shall 
request that the physician only disclose medical information 
specific to the reason that prompted the referral.
A unit member will not be required by the District to 
involuntarily submit to testing of bodily flu ids unless there is 
a substantive reason to believe the health and safety of 
others is at risk.
G. Any suspension of a unit member pending charges shall be 
with pay.
H. Student Grades
Student grades issued by a teacher in accordance with 
D istrict polic ies shall not be changed by a supervisor unless 
a substantive reason clearly exists. This Section shall not be 
interpreted to cause a unit member(s) to assign grades 
in any manner which deviates from general d istrict-w ide 
practices.
I. Safety
A unit member shall have the right to refuse to expose 
him self/herse lf to immediate danger created by an unsafe 
working condition when such danger threatens substantial 
bodily in jury or would be a significant health hazard to the 
unit member. The unit member shall give notice of the 
condition to h is /he r supervisor and shall be subject to 
assignment to another location or duty while the condition 
is being investigated a n d /o r corrected. The D istrict recog­
nizes the responsibility to make every reasonable effort to 
enhance the security of bu ild ings and grounds as may be 
required through the use of necessary lighting and other 
safety precautions.
J. Teachers routinely have assigned to the ir regular class- 
room s/c lasses  specia l needs students. Some of these 
students have exceptional medical /health  care needs that 
are of a nature requiring the use of technical procedures, 
medical hardware, or supplies in personal health m ainten­
ance cycles. Such teachers will not be required to have
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back-up training or responsibilities for the medical pro­
cedure. (This does not elim inate the option of teachers 
assisting in emergencies or in volunteering to participate in 
training and practices for which they feel some comfort.)
K. Duties assigned during the workday to unit members shall 
not infringe upon their duty-free lunch period an d /o r plan­
ning and preparation time. Good faith consideration of 
fairness and balance will be made in assigning such duties 
to unit members.
ARTICLE 10
UNIT MEMBER TRANSFERS
A. Posting Procedures
1. As the District prepares to fill vacancies, a posting of 
such vacancies shall be made at the Personnel Office 
and at each worksite. Such vacancies shall be posted for 
a five-day period.
2. Unit members shall have five (5) working days from the 
date of initial posting to submit a transfer request form 
with respect to a posted vacancy.
3. A vacancy shall exist as of the date when the current 
occupant no longer occupies the position and the posi­
tion is continuing, or when a new position is created by 
the District.
4. Vacancies which first become known between the last 
workday of the previous standard school year and 
October 14 need not be posted at each worksite if the 
vacancy is to be filled during that period. They will be 
posted in Personnel unless they occur within ten (10) 
days prior to the first workday of the new school year, 
however, the five-day posting requirem ent shall be 
waived after July 1st.
B. Unit Member Initiated Transfer
1. Unit member initiated transfers are those in which a unit 
member requests a transfer from one building to another.
2. A unit member may initiate a transfer by making app lica­
tion for a posted vacancy.
3. A teacher of a self-contained special education class­
room with three (3) consecutive years in the assignment 
who voluntarily transfers shall have the option to return to 
the assignment after one (1) school year providing the 
assignm ent continues. The teacher must specify h is /her
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intent to return prior to the transfer. The replacements of 
those teachers w ishing to return shall be in a temporary 
assignment.
4. During the initial posting of vacancies for the subsequent 
school year (Round I), any permanent or third-year 
probationary teacher may apply for a posted position. 
Any Child Development Specialist or Social W orker in at 
least their third year of employment may also apply in 
Round I, provided they meet the qualifications for the 
posted position. However, a Child Development Specia l­
ist, Social Worker, or School Psychologist applying for a 
posted teaching position in Round I must have previous­
ly been employed by the D istrict as a th ird-year proba­
tionary  or perm anent teacher. Fo llow ing  the in itia l 
posting of vacancies for the subsequent school year, 
unassigned unit members and those returning from 
leaves of absence shall be placed (Round II) before 
additional postings are made.
5. Once all unit members who have been identified fo r re­
assignment or who are returning from leaves of absence 
have been placed, remaining vacancies (Round III) w ill 
be filled by permanent or probationary unit members 
who make application or by new hires.
When filling positions from voluntary transfers and 
outside applicants, any of the fo llow ing criteria may be 
used:
(a) That the applicants are properly certified for the 
assignment, or
(b) That the selection would be consistent with D istrict 
affirmative action or racial balance objectives, or
(c) That a unit member selected has significantly greater 
experience, training or preparation for a specific 
assignment, or
(d) That a unit member selected has greater experience 
and ability to perform the highest level of a high 
school extra duty assignment found in all D istrict 
high schools.
If qualifications are found to be equal, unit members 
requesting voluntary transfers w ill be chosen over ou t­
side applicants.
6. The five-day posting requirement shall be waived for 
positions which first became vacant after July 1. This 
period shall be considered an open hiring period. These
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positions (Round IV) may be filled by unit members who 
make application or new hires. This open hiring period 
shall not commence until after Round III posting has 
occurred.
7. A unit member making a timely transfer request shall be 
promptly notified when s /he  is no longer under consider­
ation. Unit members with five (5) or more years of service 
with the D istrict shall be interviewed except that in no 
case will a supervisor having three or more vacancies be 
required to interview more than three (3) applicants for 
each vacancy. A supervisor with fewer than three (3) 
vacancies w ill not be required to interview more than five 
(5) applicants for each vacancy.
8. A part-time assignment which is identified as full-tim e for 
the subsequent school year may be filled by the incum ­
bent unit member after Round II if mutually agreed by the 
unit member and District, w ithout posting.
9. Unit members on plan of assistance which will continue 
into the subsequent school year may not request transfer 
to a posted vacancy.
10. Temporary unit members will be hired only to:
(a) Replace a unit member on a leave of absence;
(b) Fill a vacancy which occurs after the opening of 
school; or
(c) Fill a position which has been designated as tem po­
rary or experimental. Such position designation shall 
not extend beyond two school years.
11. Positions which are filled temporarily during the school 
year must be posted for the subsequent school year if 
the pos ition  con tinues, un less a pos ition  is to be 
occupied by someone returning from a leave of absence.
12. Two unit members may trade assignments by trans­
ferring when approved by the responsible administrators 
and the Personnel Department.
13. A un it member who files a transfer request for a posted 
position shall be subject to assignment in the position 
unless the unit member notifies the supervisor by the 
end of the next day fo llow ing the interview that the unit 
member is no longer interested in the assignment.
C. Administration Initiated Transfers
1. When the administration is of the opinion that a unit 
member should be transferred, the situation shall be
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discussed with the unit member. All reasonably p ractic­
able efforts will be made to effect a suitable re-assign­
ment fairly and objectively, includ ing consideration of 
the unit member’s preference. A unit member will be 
notified through consultation as soon as possible but at 
least seven (7) calendar days prior to the transfer date. A 
teacher or child development specialist, who is adm in is­
tratively transferred to a different worksite and assign­
ment after the work year has begun, exclusive of the 
traditional spring rounds of transfers, shall be provided 
one (1) planning day to prepare for the new assignment. 
A teacher or ch ild  deve lopm ent spec ia lis t, who is 
assigned to a different grade level or room w ith in a 
building after the work year has begun, shall be granted 
up to one (1) planning day to prepare for the new 
assignment. Unit members on special assignment are 
considered as administrative transfers and not subject to 
other provisions of this Section.
2. In the event that a tax base or levy failure, declin ing 
enro llm ent, program  change, or change in funding 
results in reduction of staff in a building or program area, 
transfer of staff w ill be based on educational criteria as 
described below with respect to the program require­
ments as determ ined by the District. Volunteers will first 
be requested and considered from among the staff 
members. Such volunteers w ill be selected for transfer if 
they are from within the grade level(s) or subject matter 
area(s) where the positions are to be eliminated provided 
the volunteer(s) are not on an Evaluation Plan of Assist­
ance. In the absence of volunteers, the unit member 
having the least seniority in the District shall generally be 
transferred. It is understood for purposes of this p ro­
vision that Child Development Specialists, School Psy­
chologists and Social W orkers are to be treated as 
individual classifications rather than as a part of the 
build ing teaching staff. Exceptions to seniority may be 
made by the responsible adm inistrator based only upon 
any of the fo llow ing educational criteria with the under­
standing that reference to a unit member iq (a), (b), (c), (d), 
and (e) re fers to w ith in  a g iven jo b  c la ss ifica tio n  
(Teacher, Social Worker, School Psychologist and Child 
Development Specialist):
(a) That a unit member(s) being retained has certifi­
cation for a specific  ex is ting assignm ent being 
considered, or
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(b) That for gender balance transfer of a unit member 
would decrease the bu ild ing ’s percentage of under­
represented male or female unit members to less 
than thirty percent (30%) (or prim ary/interm ediate/ 
upper grades percentage in an elementary building) 
or that for racial balance if transfer of a unit member 
would decrease the bu ild ing’s percentage of m inor­
ity teachers to less than the student minority percent­
age in the build ing or below the percentage of 
m inority unit members in the District.
(c) That a unit member(s) being retained has signi­
ficantly greater experience (understood to be three 
(3) years or more) and training related to an assign­
ment or classification. Assignment means more than 
one-half of the grade levels K-3, 3-5, 6-8 or subjects 
in a teaching assignment, assuming the teacher 
being retained had some experience teaching all 
subjects in the assignment.
(d) That a unit member(s) being retained has an extend­
ed responsibility assignment as defined in Appendix 
C which is an extension of a classroom subject 
taught (drama, forensics, music, yearbook, news­
paper), or is a department chairperson, head teacher 
or unit leader, or is one of five other (with no more 
than three (3) in athletics) extra duty positions desig­
nated by the building principal. Such designation 
shall be done at each high school prior to the time of 
the initial posting for the subsequent school year 
(Round I). A subsequent designation may be made in 
the event an employee transfers by applying for a 
posted position or resigns, but in no event will the 
number exceed that specified in each classification 
in this paragraph. The positions so designated must 
be only at the highest level of a given extended 
responsibility category and are those typically found 
at district high schools.
(e) If a unit member has been been administratively 
transferred under the provisions of 10.C.2. and a 
position fo r which the unit member is qualified at his 
or her original school or program becomes avail­
able, the unit member may be returned to that school 
under the provisions of 10.C.1. If such a position 
occurs while the unit member is unassigned, the unit 
member shall be returned to that school or program.
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3. In the event of a merger of classes or programs from two
(2) or more schools, the fo llow -the-student concept shall 
prevail. A merger causes a school to be comprised of at 
least forty percent (40%) of its students from the original 
school if two schools are involved or th irty-three percent 
(33%) if three (3) schools are involved. In this case, unit 
members from merged schools or programs will be 
compared equally using the criteria described in C.2. 
above in filling all the positions in the school.
When classes or programs from two or more schools 
are combined in one school, unit members who have 
the ir program or school closed shall be placed in the 
school where their program or class is transferred pro­
vided there are sufficient positions available. If there are 
insufficient positions, the criteria of C.2. shall apply.
4. After the initial posting (Round I) unit members identified 
to be adm inistratively transferred and unit members 
returning from Leaves of Absence (Round II) will be 
placed first in posted vacancies for the subsequent 
school year unless:
(a) They are not certified for the position, or
(b) That the  ass ignm ent of a un it m em ber w ou ld  
decrease the bu ild ing’s percentage of under-repre­
sented males or females to less than thirty percent 
(30%) (or p rim ary /in te rm ed ia te /upper-g rade  per­
centage in an elementary building), or
(c) That for racial balance if an assignment of a unit 
member would decrease the build ing's percentage 
of m inorities to less than the s tudent/m inority  per­
centage in the build ing or below the percentage of 
minority unit members in the District, or
(d) The position includes an extended responsibility as 
defined in Appendix C which is an extension of a 
classroom subject taught or is a position for a 
department chairperson, head teacher, or unit leader 
or is one of the five (5) (with no more than three (3) in 
athletics) extra duty positions which have been 
designated by the high school build ing principal as 
described in paragraph 2(d) of th is Section C and 
which the applicant is not qualified to perform.
D. If a decision to transfer a unit member is reversed by an 
a rb itra tor, the  un it m ember shall be re instated to the 
building no later than the beginning of the next semester 
after the arbitration decision.
-27-
E. Job Sharing/Part-Time Work
Two unit members in the District, if both are full-time, can 
request consideration to transfer to an assignment on a 
job-sharing basis. Establishing or d iscontinuing job-sharing 
assignments shall be at the discretion of the building 
adm inistrator or supervisor. A job-sharing assignment, if 
established, will continue for that school year unless one of 
the unit members resigns. If one unit member in a jo b ­
sharing assignment resigns the District or transfers, the 
remaining unit member shall have the right to be considered 
for assignment to the position on a full-tim e basis.
F. A permanent teacher, Social Worker, or Child Development 
Specialist shall not remain unassigned longer than one (1) 
semester. He or she shall have the right to replace the least 
senior assigned unit member in the same classification 
provided the senior unit member's certification, training, and 
experience are com parable to those of the least senior unit 
member.
ARTICLE 11
REDUCTION IN STAFF/LAYOFF
A. In the event a layoff of probationary or permanent teachers 
is required during the course of the school year, the District 
w ill notify the Association sixty (60) calendar days prior to 
the effective layoff date. The same shall apply if the layoff is 
to affect Child Development Specialists, Social Workers, 
and School Psychologists who work half-tim e or more. If 
the layoff is to become effective the subsequent year, the 
D istrict w ill notify the Association as soon as the layoff 
decision is made. Along with the notification, the District will 
provide the Association with a seniority listing of unit 
members in the areas of certification or classification in 
which the layoff is required. The D istrict w ill provide an 
announcem ent to unit members in those categories in 
which the layoff must occur, offering the opportunity for unit 
members who would not otherwise be laid off, to voluntarily 
apply for one (1) year unpaid leave of absence. Upon written 
request, such leave may be extended for an additional year 
providing the layoff condition remains in effect. Such unit 
members shall have the same rights to return to the District 
as unit members returning from leaves of absence. It is 
assumed that unit members taking this leave will not be 
eligible for unemployment compensation. If anyone on such 
leave did qualify for unemployment compensation, that 
individual’s leave may be cancelled by the District.
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B. If reduction of teaching staff becomes necessary, the order 
of layoff shall be as follows:
1. Temporary teachers, then
2. Probationary teachers, then
3. Permanent teachers.
C. P robationary  and perm anent teachers w ill be la id off 
according to length of service with the D istrict provided that 
those teachers who are retained hold necessary certifi­
cation. Length of service shall be determ ined by the last 
date of hire (seniority date). If such date is the same for two
(2) or more teachers, then the date of the D istrict’s offer of 
employment shall be the determiner. If two or more teachers 
have the same date of offer of employment, those to be 
chosen shall be determined by predeterm ined lot (done 
prior to the effect notice of layoff). Layoff of Child Develop­
ment Specialists, Social Workers, and School Phychologists 
who are employed half-tim e or more shall be based upon 
seniority within their classification. Time spent by such 
employees working in other classifications covered by this 
Agreement shall also entitle such employees to be eligible 
to return to positions in other classifications in accordance 
with the seniority provisions of this Article. Unit members of 
less than half-tim e shall not be used to supplant unit 
members who are half-time or more.
D. Follow ing the implementation of a layoff, the D istrict may 
adm inistratively transfer unit members in accordance with 
Article 10 who remain as necessary to meet staffing needs.
E. Probationary teachers or permanent teachers who are laid 
off shall be recalled to positions they are certified to fill 
when a vacancy occurs, in the inverse order of layoff. Recall 
of Child Development Specialists, Social W orkers, and 
School Psychologists shall be in inverse order of layoffs as 
set out in Paragraph C of this Article. The D istrict’s ob liga­
tion to recall a unit member shall term inate fo llow ing three
(3) years of layoff status or upon refusal by a unit member to 
accept a position offered by the District or if the unit member 
resigns. Such unit members shall have the responsibility 
when asked orig inally to notify the D istrict of their interest in 
and w illingness to be recalled. They must reaffirm such 
interest by notification to the D istrict’s Personnel Depart­
ment, in w riting, if asked, on or before May 1 of every year 
for three (3) years fo llow ing their date of term ination. If a unit 
member is recalled, the unit member must indicate his or
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her acceptance within five (5) days fo llow ing receipt of the 
notice of recall and must report for work within thirty (30) 
days fo llow ing receipt of such notice or be considered to 
have refused the position and, in doing so, shall relinquish 
any and all rights under this Agreement. A unit member who 
is recalled and returns to work shall return with the same 
probationary or permanent status, placement on the salary 
schedule and all other seniority-related and accrued bene­
fits held prior to being laid off.
F. Exceptions to the criteria described above can be made on 
the basis of racial balance if the layoff of a less senior unit 
member would reduce the percentage of minority unit 
members below the District average that existed before the 
layoff.
G. The D istrict w ill continue providing medical benefits to unit 
members who are laid off for a period of three (3) months 
fo llow ing the month in which the layoff occurs. The laid off 
unit member may then continue medical benefits at their 
own expense in accordance with the provisions established 
by the Health and Welfare Trust.
H. Technology
If during the term of this Agreement unit member positions 
are to be elim inated due to technology, the District w ill first 
notify the Association of such possibility and allow  oppor­
tun ity for discussions of other options which may be avail­
able, including retraining.
ARTICLE 12
UNIT MEMBER AUTHORITY AND PROTECTION
A. Sources of Materials
The follow ing sources for determ ining unit member author­
ity and protection shall be provided for an Association 
representative in each building:
1. Oregon Statutes on Discipline, Attendance and Exclu­
sion of Students, Chapter 339 Oregon Revised Statutes.
2. Current Disciplinary Procedures in the Portland Public 
Schools.
3. All adm inistrative directives which are for the general 
knowledge of unit members. In addition, the volumes 
entitled “ Policies and Regulations” shall be maintained 
at each building. It is recognized that there may be 
norm al de lays between the tim e of adop tions and 
delivery of such materials to the building.
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4. The D istrict shall supply and m aintain m aterials in 
current adoptions. All unit members shall have access to 
a copy m achine and an adequate amount of paper to 
meet the required needs of instruction.
5. Unit members shall not be required to reimburse the 
D istrict for lost keys. Unit members will not be respon­
sible for re-keying District facilities. Unit members shall 
be responsible for safeguarding keys in accordance with 
District regulations.
B. Personal Injury Benefits and Property Loss
1. Any case of assault upon a unit member while acting 
within the scope of h is /h e r duties shall be promptly 
reported in writing to the immediate supervisor who shall 
forward a copy to the appropriate Central Office Adm in­
istrator for investigation and resolution.
2. The D istrict shall reimburse unit members for loss of or 
damage to personal property excluding a unit member’s 
automobile under the follow ing circumstances:
a. When the loss is a result of any unwarranted assault 
on the unit member’s person suffered during the 
course of employment.
b. Property stolen or damaged by the use of forcib le 
entry on a locked container.
c. Loss of the unit member’s work related equipment 
when the use of that equipment has been approved in 
writing by the princ ipa l/supe rv isor providing that the 
equipm ent was stored in a locked container when 
otherwise not in use.
Every school should provide a secure and lockable location 
for unit members to use for such storage.
Reimbursement shall be at replacement cost (not exceed­
ing actual cost) less any insurance or worker s com pensa­
tion reimbursement. Reimbursement shall not be made for 
losses of less than Five Dollars ($5.00) or that portion in 
excess of Three Hundred Dollars ($300) and shall not be 
made when carelessness or negligence on the part of the 
unit member was evident.
Unit members shall cooperate and support the D istrict in 
its investigation and resolution of any reported loss. The 
D istrict w ill provide assistance in attempting to investigate 
a n d /o r reclaim other stolen or damaged personal property 
including automobiles.
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C. Student Discipline
1. The principal, supervisor or professional staff designee 
with input from the staff shall include the following 
minimum procedures in developing a written student 
d iscip line plan. Such procedures will exist in each 
build ing or program. The process must be in conform ­
ance with District policies and regulations.
a. Use by the unit member of individual independent 
in-class expectations, rules, and plans for student 
management, in conform ance w ith the bu ild in g ’s 
discipline plan.
b. That a unit member may remove a student from class 
who is disrupting the educational program in a man­
ner requiring immediate action by the unit member, or 
who has exhibited a pattern of disruptive behavior, 
and send the student to a location designated by the 
principal.
c. That the principal, supervisor or h is /h e r designee 
shall, at the unit member's request, confer with the 
unit member w ithout disrupting the unit member’s 
classes. Such conference generally shall take place 
prior to returning the student to class unless the 
principal, supervisor or h is /h e r professional designee 
is not available, in which case the conference shall 
take place when the principal, supervisor or profes­
sional designee becomes available.
d. That a procedure will exist for handling students 
removed from class when the principal, supervisor or 
professional designee is out of the building and, 
therefore, not available for a conference required by 
the unit member. Such procedure shall provide that 
only professional personnel shall have a decision 
making rule in the handling of such students.
e. That if unacceptable student behavior continues, at 
either’s request, the principal, or supervisor, and the 
unit member w ill develop and implement a mutually 
acceptable behavior correction plan involving, as 
appropriate, the principal, supervisor, unit member, 
student and parent(s) and other resource staff. The 
plan cou ld  inc lude  but w ould not be lim ited to 
behavior contracts, special education referral, involve­
ment of appropriate community agencies, use of 
tim e-out rooms or other activities. The plan shall
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include the specific areas of concern to be address­
ed, a timeline for completion, and the responsibilities 
of the student, unit member, adm inistrator and others.
f. If the plan does not result in a change in the disruptive 
behavior, the administrator in conference with the 
unit member will take additional steps as may be 
appropriate which are consistent with and guided by 
the Students’ Rights and Responsibilities Handbook.
g. An allegation that a student has committed assault or 
battery upon a unit member shall result in the removal 
of the student from the responsibility of the unit 
member pending administrative investigation of the 
incident. The administrator shall exercise appropriate 
progressive discipline as set forth above. If the investi­
gation shows battery did occur and the student is 
below grade six (6), the unit member and supervisor 
will meet to determine whether or not the student 
should be returned to the affected unit member's 
responsibility. If the investigation shows battery did 
occur and the student is grade six (6) or above and 
the teacher so recommends, the student w ill not be 
returned to the affected unit member’s responsibility.
h. Any student making a serious or menacing threat of 
harm to the person, property, or fam ily members of a 
unit member shall be immediately subject to appro­
priate discip line in accordance with the Students’ 
Rights and Responsibilities Handbook.
2. The building discipline procedure shall be reviewed by 
the staff by June 1. The staff’s suggested changes shall 
be carefu lly reviewed by the principal. If the changes are 
rejected it shall be only for substantial reasons including 
staffing and funding. Printed copies of these specific 
build ing procedures shall be distributed to parents and 
build ing staff members by the end of the second student 
week of each year and will be filed in the appropriate 
Central Office.
D. The District shall provide a legal defense and indem nifi­
cation to unit members arising out of tort claim s for any 
alleged act or omission occurrence in the performance of 
the unit member’s duty in accordance with, but subject to, 
the lim itations provided in ORS 30.285 and 30.287. Unit 
members shall cooperate with the Board and counsel in 
connection therewith as provided in ORS 30.287(2).
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E. Each unit member may request access to a phone in a 
private area during the time they are on duty, and a good | 
faith effort w ill be made to provide such access.
F. Unit members shall have access to a computer as may be
necessary to carry out their responsibilities. !
ARTICLE 13
DUES AND PAYROLL DEDUCTIONS
A. Fair Share Agreement
1. The District shall deduct an amount established by the
Association, not to exceed usual and customary dues, 1 
each pay month from the pay of each unit member who i 
is not a member of the Association, beginning w ith the 
paycheck issued in the month of September. However, I 
the Association may change the date for deductions to 
begin by notifying the District by June 1 of the year in 
which the change is to occur. The Association may not , 
change the date again during the life of the Agreement 
once this option is exercised. Such an amount shall | 
represent com pensation to the Association fo r any 
purpose authorized by law for use of fair share fees. 1
2. Any unit member who has not requested payroll deduc- I 
tion of Association dues under Section B of this A rticle or 
who has not certified to the D istrict that s /h e  has paid 
h is /h e r dues directly to the Association shall be subject
to the provisions of this Section.
B. Dues
1. Any unit member who is a member of the Association or 
who has applied for membership, may sign and deliver 
personally and through the Association to the Super­
in tendent an assignm ent au thoriz ing  deductions of 
membership, dues in the United Education Profession 
(i.e. PAT-OEA-NEA). Such authorization shall continue 
in effect from year to year, unless revoked in writing as 
hereinafter provided. Pursuant to such authorization, the 
District shall deduct one-twelfth of such dues from the 
first regular salary check of the unit member each month 
for twelve (12) months, beginning September and ending 
August of each year. However, the Association may 
change the date for deductions to begin by notifying the 
District by June 1 of the year in which the change is to 
occur. The Association may not change the date again 
during the life of the Agreement once this option is
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exercised. Deductions for unit members who jo in the 
Association after the commencement of the school year 
shall be appropriate ly prorated so that payments will be 
completed by the follow ing August. In the case of unit 
members who have elected to receive their annual 
compensation in ten (10) equal monthly payments, the 
dues deduction shall be made monthly of one-tenth of 
such dues.
2. W ithdrawing the payroll deduction for such dues may be 
accom plished by writing a letter to the Office of the 
Association and to the Office of the Superintendent and 
delivered prior to the first day of October of any year. 
Letters received prior to October 1 shall be effective 
October 1 of the same year. O therwise they shall be 
effective October of the ensuing year.
3. The Association covenants and warrants that its present 
Bylaws provide for and agrees to indemnify, defend and 
hold the District harmless for the foregoing fair share 
deductions and dues deductions authorizations and 
withdrawals procedures. In the event the D istrict invokes 
this paragraph, then the Association w ill provide the 
attorney and the parties will fu lly cooperate in any 
litigation. In the event the District w ishes to use its own 
attorney, then the District will pay the cost of said 
attorney. The aforementioned Bylaws make such author­
izations irrevocable except as stated in Paragraph 2. In 
the event of any amendment to such Bylaws lessening 
the restrictions on w ithdrawal, the Association w ill give 
the Office of the Superintendent written notice thereof 
prior to the tenth day of any month for which such 
amendment permits w ithdrawal of authorizations. In-the 
event of such notice, the D istrict may permit such 
withdrawal on the basis of such new provisions.
4. A com puter printout of employees on Association dues 
deductions and Fair Share fees shall be sent to the 
Association, together with the remittance due the United 
Education Profession (i.e. PAT-OEA-NEA), within five (5) 
working days, fo llow ing the end of the calendar month in 
which the payroll check has been issued, including a 
listing of all additions and deletions to the membership 
list from the previous month. The Association agrees 
promptly to advise the Superintendent of all members of 
the Association in good standing from time to time, and 
to furnish any other information needed by the Super­
intendent to fulfill the provisions of this Article, and not
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otherwise readily available to the District. The District 
shall complete reasonable Association forms and submit 
them monthly with the remittance to the Association.
C. Other Payroll Deductions
1. Upon appropriate written request from the unit member, 
the D istrict shall deduct from the salary of the member 
and make appropria te  rem ittance for the fo llow ing  
approved deductions w ithin five (5) working days fo llow ­
ing the end of the calendar month in which the payroll 
check has been issued:
Savings Bonds
Fixed or Variable Tax Annuity Plans
S cho o l D is tr ic t No.1 H ealth & W elfa re  T rust
Premiums
Credit Union
Deferred Compensation Plans Approved by the 
District
Approved Charitable Organizations 
NFIE
The National Foundation for Improvement of Education 
is a part of this list and will not be removed except by 
mutual consent. In addition, the D istrict shall perform the 
same service for Association members for any insurance 
plans offered exclusively by the Association for Associa­
tion  m em bers, w ith in  the m echan ica l lim its  of the 
D istrict’s payroll system.
2. The District, upon appropriate authorization of the unit 
member, shall deduct from the salary of the unit member 
and make proper rem ittance for any other plans or 
programs jo intly approved by the Association and the 
Board.
D. Unit members’ payroll checks shall itemize all sources of 
pay, payroll deductions, accumulated sick leave and retire­
ment contributions.
ARTICLE 14
INSURANCE PROTECTION
A. Health and Welfare Trust
1. The District and the Association agree to continue 
partic ipation in the School D istrict No. 1 Health and 
W elfare Trust per the Trust Agreement as adopted 
November 9, 1972, and any amendments thereto.
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2. Subject to the qua lifica tions stated below, for Septem ­
ber through August of each school year the D istrict 
shall con tribu te  to the Trust any of the costs for fu ll­
tim e unit members and dependents partic ipating in any 
m ed ica l/hosp ita liza tion , dental, d isab ility  or group term 
life insurance plan of the Trust. The cost of benefits in 
existence on the date of execution of th is  Agreem ent 
shall be m aintained by the D istrict fo r the full term of 
this Agreement. As used in this Paragraph 2, the words 
“ through A ugust”  refer to the paym ent made by the 
D istrict in early August, even though the un it member 
con tribu tions remitted by the D istrict fo r such payment 
may have been deducted from  July payroll checks. 
Before such paym ent per month, as indicated above, is 
required with respect to a un it member, the trustees 
shall certify to the D istrict that the un it m ember (himself 
or herself) has such m ed ica l/hosp ita liza tion  coverage 
(1) through the Trust, (2) from  other coverage w h ich  is 
substantia lly equal to or greater than that provided by 
the Trust. A full contribu tion shall be made by the 
D istrict fo r un it members having a w ork schedule of 
seventy-five percent (75%) or more of a fu ll-tim e  unit 
member. The D istrict shall make a fifty percent (50%) 
con tribu tion  for unit members having a w ork schedule 
of between fifty percent (50%),and seventy-five (75%) of 
a fu ll-tim e unit member.
3. The D istrict shall contribute to the Trust the cost of 
m ed ica l/hosp ita lization plan for unit members who (a) 
elect early retirement on or after June 30, 1989, and (b) 
have completed at least fifteen (15) years of consecutive 
employment with the D istrict and (c) are at least sixty 
(60) years of age, but not yet elig ib le for M edicare and
(d) are then elig ib le  under such plan then offered by the 
Trust. The fifteen (15) years of consecutive employment 
may include up to two (2) years leaves of absence. The 
list of benefits in existence on the date of execution of 
this Agreement shall be maintained by the D istrict for 
the full term of this Agreement. Self-pay for such cost 
shall be available for qualified early retiress exercising 
this option to age sixty (60). This provision shall also 
apply, fo r up to five (5) years or un til e lig ib le  fo r 
M edicare, whichever comes first, fo r unit members who 
become unable to work because of disability as deter­
mined by PERS, or the D isability Insurance Program 
provided by the Health and Welfare Trust.
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4. The District shall make a contribution to the Health and 
Welfare Trust in accordance with Paragraph 2 of this 
Section for two (2) months follow ing the end of the 
standard work year, as defined in Article 21, Section B, 
for fu ll-tim e unit members and part-time unit members 
who work at least half-time if the unit members worked 
during the entire standard work year. Such contributions 
shall not be required for any unit member who did not 
work during the entire preceding standard work year or 
who worked on less than a half-time basis during that 
year.
5. Unit members on unpaid leave of absence shall not 
suffer loss of benefit in excess of the period of time not 
worked during the regular work year. Winter, spring and 
sum m er recess periods w ill not count as tim e not 
worked.
B. Liability Insurance
The District shall provide, on a fully paid basis, bodily injury, 
liability and property damage insurance coverage, to the 
lim its carried by the D istrict for the use of automobiles 
owned, leased or hired by a unit member while in the normal 
course of h is /h e r duties as an employee of the District. This 
coverage shall apply only as excess insurance over and 
above other valid and collectib le liability insurance carried 
by the unit member. The District may require as a condition 
to this coverage that before the vehicle is used on District 
business, the unit member provide a certificate of insurance 
showing that he or she has at least the minimum amount of 
insurance required to license a vehicle in the State of 
Oregon. The D istrict w ill reimburse the unit member for any 
deductible cost the unit member is required to pay, as a 
result of an on-duty accident, not to exceed Two Hundred 
Fifty Dollars ($250). Reimbursement will not be made if the 
unit member is convicted of or admits to driving under the 
influence of intoxicants or with a suspended license.
C. Tax Deferred Annuity Program
The District shall make available group and individual fixed 
or va riab le  tax deferred annu ity  program s to all unit 
members.
D. Professional Association Insurance Program
The District shall recognize the rights of the Association to 
select carriers of insurance programs where membership in 
said program is contingent upon membership in the Asso­
ciation. Subject to the mechanical limits of the District's
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payroll system, the D istrict shall make available payroll 
deductions for unit members participating in such insur­
ance programs. Such deductions made during 1988-89 
shall continue.
E. The District agrees to implement an I.R.S. Section 125 
Flexible Benefit Plan as soon as possible after installation of 
a new payroll/personnel system having the capacity to 
accommodate such a plan.
ARTICLE 15
PROFESSIONAL GROWTH; INSERVICE CLASSES
A. Salary Increments
1. Plus hours beyond degree salary increments (e.g. initial 
placement on a column of the salary schedule at the time 
of employment) must be based on coursework at accred­
ited colleges or universities. At such time that the State of 
Oregon requires com pletion of a "5th year" program for 
certification, new teachers shall be given cred it for the 
hours required fo llow ing the Bachelor’s degree for com ­
pletion of a 5th year program up to a maximum of forty- 
five (45) quarter hours. Currently employed teachers, 
who had completed a 5th year program but were not 
given cred it at the time of employment, shall be given 
credit on a salary schedule up to the BA+45 column. 
Vocational unit members may receive credit for technical 
coursework taken at a community college. Such courses 
shall be relevant to the unit member’s field of preparation 
and to service as a unit member in this District.
2. In order to receive a salary adjustment retroactive to the 
beginning of the current school year, a unit member 
must, by October 31, provide the Personnel Department 
with proof of completion of coursework. Adjustments 
based upon proof received after October 31 will be made 
effective the second month follow ing the month received.
3. G u ide lines  sha ll be pub lished  in the P ro fessiona l 
G row th/ Inservice Handbook after agreement between 
the Association and the Superintendent or his designee.
B. Continuing Education Obligations
1. The District shall not require adherence to the portions 
of Board Policy 5306 that require six (6) credits every 
four (4) years.
2. It is recognized that there may be inservice offerings for 
which attendance outside the normal professional work
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day described in Article 21 may be required by the 
District. In such cases, teachers shall be paid for attend­
ance at the unit member’s regular hourly rate under the 
salary schedule.
3. The D istrict shall pay the full cost of tuition and other 
reasonable coursework expenses (e.g. laboratory fees, 
books, and the like) incurred in connection with any 
specific courses, workshops, seminars, conferences, 
inservice train ing sessions, or other such sessions in 
which attendance is required by the District.
4. The District shall reimburse probationary and permanent 
teachers, including social workers and child develop­
m ent spec ia lis ts , fo r tu itio n  cos t for up to six (6) 
noncum ulative hours in a 12-month period for which 
graduate credit is granted by a college or university. 
Reimbursement shall be for the cost of tuition or the 
tuition rate for graduate courses at Portland State Uni­
versity, whichever is less. Coursework must be toward 
an advanced degree, TSPC certification, professional 
educa tion  cou rse  o r re la ted to the un it m em ber’s 
assignment. Evidence of a passing grade is required. 
R e im bursem ent sha ll not be made for books, lab 
fees, I.D. cards, gym fees, food, housing, transpor­
tation, supplies or other tuition expenses. Unit members 
will be reimbursed within sixty (60) days of submitting 
proof of satisfactory com pletion of the course. A unit 
member receiving reimbursement must remain em ploy­
ed with the District for at least one (1) semester following 
reimbursement.
ARTICLE 16
PROFESSIONAL IMPROVEMENT
A. The Board and the Association support the princip le of 
continuing training for unit members, participation by unit 
members in professional organizations in the areas of their 
specializations, and leaves for work on advanced degrees 
or specia l studies, fore ign travel, and pa rtic ipa tion  in 
community education projects.
B. The Board agrees to annually budget a fund to pay the 
expenses of unit members who work half-tim e (.5) or more 
to attend professional conferences. The amount of the fund 
shall be determined as follows:
(1) M ultip ly the number of unit members based on the 
November ending payroll, who work half-time (.5) or
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more, times the Portland State University tuition cost for 
two 3-hour graduate classes ($620);
(2) Subtract the actual cost of the previous fiscal year’s tuition 
reimbursement which was made in accordance with Article 
15B.4. of this Agreement;
(3) Multiply the remainder by two-tenths (.2). The result shall 
be the amount available for professional improvement 
during the following fiscal year.
The base amount of $620 for six (6) credit hours will be used 
to calcula te the total amount budgeted each year for p ro­
fessional improvement throughout the life of this Agreement.
C. The conference to be attended may be selected by the unit 
member subject to approval by the principal, or when 
applicable, the supervisor or other authorized representa­
tive of the Superintendent. Transportation, meals, lodging, 
and registration shall be deemed appropriate expenses. A 
unit member attending such conferences and meetings 
shall be granted sufficient leave time to attend w ithout any 
loss of compensation. The approval shall designate what 
portion, if any, of such leave time shall be charged against 
professional leave. Unit members will, upon request, submit 
a written report regarding such conferences. Insofar as 
reasonably practicable, the fund shall be allocated to c lass­
room teachers in proportion to their numbers in the teaching 
staff. Unit members are e lig ible for advances on profes­
sional improvement funds when necessary documentation 
is presented. If an advance is not requested, unit members 
will be reimbursed within thirty (30) days of submitting 
complete and accurate documentation of expenses.
D. Sixty percent (60%) of the funds shall be appropriated and 
made available during the first semester, the remaining forty 
percent (40%) is to be made available on the first day of the 
second semester.
E. The cost of substitutes made necessary by attendance at 
conferences fo r which expenses are paid from the fund 
shall be borne by the District and shall not be charged 
against the fund.
F. An annual report of the use and distribution of these funds 
will be available in the D istrict and a copy of each com ­
pleted request and response w ill be sent to the Association. 
The report shall list the total number of applications made, 
the number granted, and the amount of monies requested 
and the amount granted. This shall be broken down by
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elementary, secondary, and miscellaneous groupings as 
described below. This report should be available by May 15 
of each year.
G. Guidelines for use of the Professional Improvement Fund 
shall be distributed to unit members fo llow ing the beginning 
of the school year after agreement with the Association. 
Under this Agreement, the fo llow ing suggested guidelines 
shall be implemented:
1. Eighty percent (80%) of the funds each year shall be 
made available to unit members assigned to specific 
school buildings, prorated based on the number of unit 
members;
2. Twenty percent (20%) will be available to unit members 
not assigned to specific school build ings but to district 
programs;
3. Of the proportion going to unit members in specific 
district buildings, tw o-th irds (2/3) will be available to 
elementary teachers (Pre-K-8) and one-third (1/3) to 
high school teachers (9-12);
4. Funds w ill be allocated based upon seniority of the unit 
members who make application. A unit member who 
receives funds w ill rotate to the bottom of the eligibility 
list and will not again receive funds until other applicants 
have done so, except that a Professional Improvement 
Fund grant of less than One Hundred Dollars ($100) will 
not cause a unit member to be placed at the bottom of 
the elig ibility list;
5. O ut-of-state trips ($750 limit) will be available to unit 
members only once every three (3) years;
6. Applications must be processed within one (1) week of 
being submitted by the unit member; and
7. These funds will not be available to temporary teachers.
ARTICLE 17
PROFESSIONAL INVOLVEMENT
A. It is the mutual in tent of the D istrict and the Association that 
the implementation of the 21 st Century Schools Program be 
accom plished in accordance with State statutes and rules 
and D istrict po lic ies as well as the co llective bargaining 
agreement between the parties.
Therefore, the parties agree as follows:
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Proposals developed by bu ild ing  site com m ittees 
under the 21 st Century Schools Program shall be submitted 
to the contract administration committee, or subcommittee 
thereof, for screening prior to consideration of support by 
the District Board of Education and the Association.
B. The site based language in response to House Bill 2020 is 
added as Appendix D.
C. The mentor language in response to House Bill 2020 is 
added as Appendix E.
ARTICLE 18 
SABBATICAL LEAVE
A. Purposes of Sabbatical Leave
Sabbatical leaves are granted to increase the quality of 
education by providing opportunity to unit members for 
professional study, research, travel, rest and rejuvenation. 
Leaves w ill be granted for a definite stated period which 
may not exceed one school year (two semesters or three 
quarters) or for one semester only.
B. Requirements and Procedures for Sabbatical Leave
1. General Requirements and Procedures
a. Application forms will be available in the Personnel 
Department and in the Office of the Association.
b. Each candidate for sabbatical leave must consult 
with h is /he r principal or immediate supervisor.
c. C om p le ted  a p p lic a tio n s  sha ll then be sen t to 
the  P ersonne l D epartm ent w h ich  sha ll p resen t 
the requests to the Sabbatical Leave Committee for 
evaluation.
d. Completed applications with all necessary inform a­
tion for fall semester of full year sabbatical leaves 
must be filed with the Sabbatical Leave Committee by 
the second Monday in February preceding the year of 
sabbatical. Such applications for sabbatical leave for 
spring semester must be filed by the second Monday 
in October preceding the spring semester.
e. Each applicant must submit an exp lic it outline of the 
study, research or travel program , as described 
below. The applicant must give h is /h e r signed assur­
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ance that the plans are or are not conditional or 
dependent upon unresolved grants or other limited 
factors.
f. Unit members requesting sabbatical leaves of ab ­
sence must submit with the application for such leave 
a current health form provided by the District for this 
purpose, properly filled out and signed by a duly 
licensed physician attesting to the unit member's 
satisfactory health.
g. Sabbatical leaves will not be considered a break in 
consecutive service; however, a unit member granted 
a sabbatical leave must, follow ing return from leave, 
accumulate the required years of consecutive service 
before being eligible for another sabbatical leave. The 
first year back from sabbatical leave shall count as 
the first year of consecutive service toward sabbatical 
leave eligibility.
h. Substitute work will not be recognized in computing 
years of continuous service.
2. Requirements and Procedures for Rest and
Rejuvenation
a. A unit member will be eligible for sabbatical leave for 
purpose of rest and rejuvenation after each twelve 
(12) years of consecutive service in the District.
b. The application shall be accompanied by a statement 
concerning the individual’s health, on a form provided 
for this purpose, signed by a duly licensed physician. 
The rest and rejuvenation leave is not intended for 
replacement or extension of sick leave or disability 
benefits.
3. Requirements and Procedures for Travel
a. A unit member will be eligible for sabbatical leave for 
purpose of travel after each eight (8) years of consec­
utive service in the District.
b. A detailed itinerary for the travel and a statement of 
benefits to be derived must be submitted with the 
application.
c. A written report, outlin ing valuable experiences must 
be file d  w ith  the P ersonne l D epartm ent w ith in  
a reasonable time at the com pletion of the travel 
experience.
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4. Requirements and Procedures for Study
a. A unit member will be eligible for a sabbatical leave 
for study or research after each five (5) years of 
consecutive service in the District. A leave will not 
be granted when the purpose of the study leave is 
to enable the unit member to obtain administrative 
certification.
b. Study leaves must be for an approved program at an 
accredited institution of higher learning. A fu ll-tim e 
unit member's study leave must be a minimum of 
twelve (12) quarter hours per term. A part-tim e unit 
member’s study leave must be proportional to that of 
a fu ll-tim e member. A fu ll-tim e unit member may 
apply for a half-tim e study leave. The applicant must 
give h is /h e r written assurance that the proposed 
program of study is available. A letter from a graduate 
school indicating tentative acceptance and a planned 
course of study must accom pany the application. 
Final proof of acceptance must be filed by May 1 
preceding the fall semester and by January 1 pre­
ceding the spring semester.
C. Sabbatical Leave Committee
1. The Sabbatical Leave Committee shall be comprised of 
one (1) adm inistrator appointed by the Superintendent 
and six (6) unit members appointed by the Association 
for three (3) year terms, with two such members being 
appointed each year. The chairperson of the committee 
shall be selected from among the six unit members on 
the committee. In addition, a representative from the 
Personnel Department shall be designated as ex-o ffic io  
member of the committee and shall serve as custodian of 
all applications for leaves and shall keep appropriate 
records of the committee action.
2. The Sabbatical Leave Committee w ill have responsibility 
for the administration of the sabbatical leave program for 
unit members as follows:
a. It shall make selections for sabbatical leaves.
b. It will notify all applicants of approval or rejection of 
sabbatical leave requests. Notice of acceptance or 
rejection w ill be made by the first Monday in March 
for the fo llow ing fall or school year, or the second 
Monday in November for the spring leave.
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c. The Sabbatical Leave Committee will receive and 
consider requests for reconsideration from applicants 
previously denied leaves by the Sabbatical Leave 
Committee.
d. The committee will determ ine the number of leaves 
for rest and rejuvenation before it grants study and 
travel leaves. Of the leaves granted, one-third (1/3) 
shall normally be for rest and rejuvenation, one-tenth 
(1/10) for travel, and the balance for study.
e. The number of sabbatical leaves in any one (1) year 
shall not exceed twenty-eight (28) provided there are 
sufficient applicants. At least two (2) of these leaves 
shall be for School Psychologists, Social Workers, 
and Child Development Specialists.
D. Selection Criteria
Selection will be made by the Sabbatical Leave Committee.
Selection for rest and rejuvenation leaves shall be based
solely upon length of service. All others shall be based upon
the following criteria:
1. A balance of the needs of the applicant and the needs of 
the District. The needs of the applicant shall refer to 
leaves intended for study or travel in h is /h e r current 
assignm ent area. The needs of the District shall refer to 
new assignment areas in the District or to existing areas 
where insufficient number of unit members exist. The 
D istrict w ill furnish the Association by the second week 
in January with a written description of such needed 
assignment areas and appropriate supportive data.
2. A proportionate distribution among eligible elementary, 
secondary, and special education applicants.
3. Priority consideration will be given to applicants who 
have not previously received a sabbatical leave.
4. Length of service in the District.
E. Financial Compensation
1. Unit members on sabbatical leave for a full year will 
receive no less than two-th irds (2/3) of their salary as of 
the year the leave is taken, or the beginning salary on the 
BA step, whichever is greater.
2. Payment will be made according to the regular District 
payroll calendar. The unit member shall be responsible 
fo r no tify ing  the Payroll Departm ent of the D is tric t
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regarding the address to which the checks should be 
addressed during the period of leave.
F. Status While on Leave
1. A unit member on sabbatical leave shall be considered 
to be in the employ of the D istrict but is not perform ing 
work on behalf of or serving as an agent of the District 
while on leave.
2. A unit member on sabbatical leave shall retain all rights 
of permanent status, retirement, insurance, sick leave 
and automatic increases in salary rating as if s /h e  were 
working during the period of leave. A sabbatical leave 
shall be counted as a year of service and experience on 
the salary schedule.
3. Unit members on sabbatical leave shall not be permitted 
to engage in remunerative service w ithout the approval 
of the Superintendent.
4. In case of in jury to, or other illness of the unit member 
during leave which prevents h is /h e r com pleting the 
purpose of the leave, the sabbatical leave w ill be term i­
nated and all provisions for s ick leave w ill apply. These 
provisions w ill take effect on the first day of the next pay 
period fo llow ing notification of illness to the Sabbatical 
Leave Committee and the Superintendent, verified by a 
medical report.
5. After illness or in jury as in Paragraph 4, upon release by 
appropriate medical authority, the employee will when 
possible be returned to regular duty for the remainder of 
the school year, or shall be reinstated on sabbatical 
leave.
G. Obligations
1. A unit member granted a fu ll-tim e sabbatical leave must 
return to D istrict assignm ent for a period of not less than 
three (3) years fo llow ing the com pletion of the leave. A 
unit member granted a half-year sabbatical leave must 
return to D istrict assignm ent for a period of not less than 
one and one-half (1V&) years fo llow ing the com pletion of 
the leave. If s /h e  does not make h im self/herse lf avail­
able to meet this obligation, the unit member shall refund 
to the D istrict the amount received for h is /h e r leave 
prorated according to the years of service returned. 
Arrangements will be coordinated through the Personnel 
Department. This provision shall not apply when, for 
physical reasons or other circum stances beyond h is /
-47-
her control, the unit member is incapable of further 
service. In such cases, the unit member shall provide the 
Sabbatical Leave Committee with a statement from a 
physician licensed to practice medicine in the State of 
Oregon.
2. An official transcript showing satisfactory completion of 
the program for which the leave was granted shall be 
given to the Personnel Department within a reasonable 
time fo llow ing term ination of the leave, or, in case of 
leave for other purposes, a complete report of the 
research or travel shall be submitted.
3. In case a leave is not satisfactorily completed according 
to the conditions in the unit member’s application, the 
member shall reimburse the District for the amount of the 
leave.
4. A unit member on sabbatical leave shall notify the 
Personnel Department, in writing, of h is /h e r intention to 
resume duty in the system by November 15, or by March 
15, depending on the period of h is /h e r leave. Failure to 
do so may result in h is /h e r position being declared 
vacant.
H. Status Upon Returning from Sabbatical Leave
1. A unit member taking a sabbatical leave who wishes to 
return to h is /h e r work site must have so indicated on the 
application form at the time the unit member applied for 
the leave. In such case, a unit member replacing the 
member on sabbatical leave shall be subject to re­
assignm ent at the conclusion of the leave. If the unit 
member has indicated in writing at the time of the 
application that s /h e  doesn’t w ish to return to h is /h e r 
worksite, s /h e  shall be considered as an unassigned 
unit member as described in Article 10.
2. Upon returning from sabbatical leave to h is /h e r position, 
the unit member is subject to transfer according to the 
provisions of Article 10.
ARTICLE 19 
LEAVES
Paid and unpaid leaves for unit members set forth in this Article 
are intended to be used only when necessary.
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A. MEDICAL LEAVES
1. Sick Leave
Accumulation
a. Unit members shall be granted ten (10) days sick 
leave which includes statutory requirement during 
each school year. Such sick leave shall be credited to 
said unit members on the first school day of the fall 
semester. Unit members who begin service after the 
beginning of the school year shall receive one (1) day 
of s ick leave for each payroll month remaining in the 
school year with all such days being credited on the 
unit members’ first day of employment.
A unit member who uses h is /h e r annual s ick leave 
accrual and subsequently resigns, for reasons other 
than illness or retirement, prior to com pleting the 
work year shall be obligated to refund the D istrict an 
amount equal to one (1) day sick leave for each 
month not worked. The D istrict shall deduct such 
amount from any final pay due the unit member.
b. Unit members on extended work year a n d /o r summer 
school shall be credited w ith one (1) additional sick 
leave day for each additional twenty (20) days worked 
not to exceed a total of twelve (12) days of s ick leave 
credit per fiscal year.
c. The total unused sick leave days can be accumulated 
and shall be unlim ited in accordance with state 
statutes.
d. A unit member who has accum ulated sick leave 
during employment in another Oregon school district 
shall be entitled to transfer any accum ulated sick 
leave from such district, upon proper verification. The 
transfer of s ick  leave accum ula ted w ith another 
O regon d is tr ic t shall be effective  when the un it 
member has completed thirty (30) working days in the 
District.
e. When a unit member has exhausted h is /h e r sick 
leave, s /h e  shall receive additional leave equal to 
one (1) day for each school year of at least 135 days 
of service in this district at tw o-th irds (2 /3) of h is /h e r 
daily rate under h is /he r basic salary. Credit for any 
year can only be utilized once.
f. Unit members shall not be credited with any sick 
leave with respect to periods during which they are
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on an unpaid leave of absence from work with the 
District of more than one (1) month duration.
Utilization
g. Unit members who are absent because of personal 
illness or m edica l/denta l appointments shall receive 
compensation during such absence in accordance 
with provisions pertaining to sick leave allowances.
h. A unit member assigned to work beyond the normal 
school year, or during summer school, may charge 
absences due to personal illness to h is /he r sick 
leave account. The D istrict shall pay the cost of any 
required substitute.
i. Unit members on any extended leave (more than one 
(1) month) will not be charged with days of sick leave 
or paid for days of illness during such leave, except 
when an illness or in jury is the factor which entitled 
the unit member to the leave in question.
j. A unit member may charge against he r/h is  accum u­
lated sick leave for an absence due to childb irth for 
the period of d isability provided that said period of 
d isab ility  occurs w ith in  th irty (30) calendar days 
follow ing commencement of any unpaid leave.
k. A unit member’s accumulated sick leave shall not be 
charged on days designated as paid holidays under 
this Agreement, or when an absence was directed by 
the District.
l. The D istrict w ill establish a s ick leave bank of eight 
hundred (800) hours per year for use by members 
who have exhausted the ir accumulated sick leave. 
The Association can solicit voluntary contributions up 
to eight hundred (800) hours per year. The guidelines 
for use of the sick leave bank will be developed 
through contract administration.
2. Family Illness Leave
Unit members shall receive up to three (3) days family 
illness leave per school year w ith pay in case of the 
illness of a member of the unit member’s immediate 
family. In the event emergency conditions arise, an 
extension of family leave shall be determined upon 
ind iv idua l merit by the Superin tendent. “ Imm ediate 
fam ily” shall be interpreted to mean spouse, children, 
parents, brothers, sisters, m other-in-law , father-in-law, 
grandparents, g randch ild ren  or other persons who
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regularly live in the home of the unit member. Inherent in 
use of this leave is that care or attention by the unit 
m em ber is needed. Unit m em bers who com m ence 
em ployment after the end of the first semester shall be 
entitled to one and one-half (1-1 /2) days of family illness 
leave. After utilizing the available days for family illness 
leave, the unit member may charge against h is /h e r 
accum ulated sick leave when additional time is needed 
to provide care for a member of the unit member’s 
immediate family.
3. Injury on Duty
The District shall pay to any unit member who is unable 
to work due to an on-the-job  in jury the difference 
between h is /h e r salary benefits received by the unit 
member under the Oregon W orker’s Compensation Law. 
This differential pay shall apply when the absence is due 
to a com pensable in jury as defined in ORS Chapter 656 
and shall be paid for the period when w orker’s com pen­
sation benefits are paid but not exceeding 180 days for 
one injury. Absence due to such compensable injury 
shall not be charged against the unit member’s accum u­
lated sick leave. For other periods of work related injury 
absence, charge will not be made against the unit 
member’s accum ulated sick leave. In the event differen­
tial payment is made by the District and the absence of 
the un it member is subsequently determ ined to be 
noncompensable, charge will be made against the unit 
member's accumulated sick leave, if the absence so 
qualifies, and the unit member shall be obligated to 
reimburse the D istrict for payments received in excess of 
accumulated sick leave time.
4. Absence Due to Quarantine
In the event a declaration of quarantine made by the 
Public Health O fficial prevents a unit member who is not 
ill from reporting to work, the unit member shall not suffer 
a loss in pay and no charge will be made against the unit 
member's accumulated sick leave.
B. OTHER PAID LEAVES
1. Funeral Leave
Unit members shall be granted funeral leave with pay as 
follows:
a. One (1) day to attend the funeral of a friend or relative. 
An add itiona l day sha ll be granted when travel 
beyond the one day is required.
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b. Three (3) days because of death in an immediate 
family (five (5) days in case of parent, spouse, or child) 
and two (2) additional days at two-th irds (2/3) of the 
unit member’s scheduled salary. “ Immediate family" 
sha ll be in te rp re te d  to mean spouse, ch ild re n , 
parents, grandparents, grandchildren, m other-in-law , 
fa ther-in-law , brothers or sisters; and also any person 
regularly living in the home of the unit member for 
whom the unit member was responsible.
2. Personal Leave
Each unit member shall be entitled to three (3) days leave 
w ithout loss of pay for personal business. Except in 
cases of emergency, the request for such leave shall be 
made one (1) week in advance in writing. It is expected 
use of such leave will be lim ited to situations which the 
unit members cannot address at times other than during 
the work day. Unit members may use this leave for 
religious observances when attendance is mandatory 
during the workday. This leave shall not be used for 
vacation or recreational purposes. Unused personal 
leave shall not accum ulate for use in another school 
year. Unit members who com m ence employment after 
the end of the first semester shall be entitled to one (1) 
day of personal leave.
3. Mandatory Court Appearances
When a unit member is required to appear as a witness 
in court, the Superintendent’s Office will authorize such 
absence w ithout loss of pay. If the unit member receives 
a witness fee, such fees shall be turned in to the 
Business Office. In cases where the unit member is a 
party to the action, h is /h e r absence will be personal 
leave w ithout pay or, at the unit member’s election, leave 
days provided in B.2. may be used therefor. A unit 
member required to appear in court as a party with the 
District shall be released without loss of pay.
4. Jury Duty
Unit members subpoenaed for jury duty shall be excused 
for that purpose w ithout loss of pay provided that, when 
the unit member receives h is /h e r jury fee, said fee shall 
be sent to the Business Office. On days when the unit 
member is excused from jury duty s /h e  will report to 
their work assignment provided they are able to do so 
before the end of the lunch period.
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5. Professional Leave
a. At the beginning of each school year, each unit 
member shall be credited with two (2) accum ulative 
days to be used for professional leave. However, a 
unit member may not use more than four (4) of these 
days in any year. Professional leave may be used for 
the following:
(D  Visitation to view instruction techniques or exem ­
plary programs.
(2) Conventions, conferences, workshops or sem i­
nars related to the unit member’s assignment 
with the District.
b. The unit member shall inform h is /h e r supervisor by 
subm itting a leave request at least one (1) week in 
advance.
c. The unit member may be required to file a written 
re p o r t  w ith in  one  (1) w e ek  o f a tte n d a n c e  at 
such convention, visitation, conference, workshop 
or seminar.
d. Participation by a unit member in activities on the 
statewide inservice day shall not be counted against 
professional leave days.
e. If the length or location of a convention, conference, 
workshop or seminar requires the unit member to be 
in attendance more than two (2) school days, the unit 
member may use h is /he r personal leave.
6. NCATE/TSPC Leave
Unit members who serve on NCATE or TSPC evaluation/ 
accreditation teams or consortia or who are appointed to 
serve non-paid on education related state agencies shall 
be released without loss of pay. The District shall provide 
substitutes for such unit members.
C. UNPAID LEAVES
1. Personal Leave
Unit members shall be entitled to three (3) days leave per 
year for personal reasons. Except in cases of emergency 
the request for such leave must be made one (1) week in 
advance in writing.
2. Child Care Leave
a. A child care leave (maternity, paternity or adoption) 
shall be granted for any period up to one (1) year.
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Other child care leave may be granted for up to one 
(1) year. A unit member requesting such leave shall 
give at least thirty (30) days written notice except in 
extenuating circum stances. This leave may, upon 
request, be extended for an additional year. The 
provisions of ORS 342.840 shall apply to probationary 
teachers. This leave provision shall not apply to 
temporary unit members.
b. The District may require that the expiration of child 
care leaves coincide with the natural breaks in the 
school calendar so that the educational continu ity is 
maintained.
3. Exchange and Other Teaching Leaves
A leave of absence of up to two (2) years may be granted 
to a perm anent teacher or other unit member who has 
completed three (3) consecutive years of service with the 
District, upon application, for the purpose of participating 
in:
Exchange Teaching Programs
Foreign M ilitary Training Programs
Peace Corps
Teacher Corps
Job Corps
VISTA
Institutions of Higher Learning
The unit member must be a fu ll-tim e participant in any 
such program and state his or her intention to return to 
the District.
4. Study Leave
A leave of absence of up to two (2) years may be granted 
to a permanent teacher or other unit member who has 
completed three (3) consecutive years of service with the 
District, upon application for the purpose of engaging in 
study reasonably related to h is /h e r professional respon­
sibilities, at an accredited college or university. The unit 
member must maintain a minimum of twelve (12) quarter 
or semester hours each term while on leave.
5. Military Leave
a. M ilitary leave of absence, including participation in 
the reserves, shall be granted to any unit member 
who shall be inducted or shall enlist for m ilitary duty 
in any branch of the armed forces of the United States.
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b. Experience credit will be granted to persons on 
military leave in accordance with ORS 408.270.
6. Association Leave
a. A leave of absence for up to four (4) years for the 
President of the Association and up to two (2) years 
for a second position shall be granted to a permanent 
teacher or other unit member who has completed 
three (3) consecutive years of service with the District 
upon application by the Association for the purpose 
of serving as an officer of the Association or on its 
staff. The District shall continue to pay such unit 
member(s) and provide benefits in the normal manner, 
but w ill be reimbursed by the Association for the cost 
of salary and fringe benefits. Upon return from such 
leave a unit member shall be placed on the salary 
schedule as if s /h e  had been working each year of 
the leave.
b. The Board and the Association are concerned about 
the frequent absences of teachers to attend to matters 
of their association or organization. The Association 
agrees to consider carefully each request for release 
time for unit members. Although leaves for short 
terms w ithout loss of pay may be granted upon 
recommendation of the Office of the Superintendent, 
the D istrict w ill not pay for substitutes to cover 
classes while members are away from the ir classes 
on business of the Association. The Association shall 
pay the cost of such substitutes upon receipt of billing 
from the District Business Office.
7. Political Leave
A leave of absence for up to two (2) years shall be 
granted to any permanent teacher or other unit member 
who has com ple ted three (3) consecu tive  years of 
serv ice  w ith  the D istrict, upon app lica tion , fo r the 
purpose of campaigning for, or serving in, public office.
8. Other Leaves
a. When the schools and school offices are offic ia lly 
closed by the Superintendent, all unit members will 
be paid in accordance with the law.
b. Unit members who are assigned to tasks outside their 
regu lar resp on s ib ilitie s  sha ll not have th is  tim e 
charged to any leave category.
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c. Other extended leaves, with or w ithout salary, may be 
granted at the discretion of the Board.
D. MISCELLANEOUS PROVISIONS
1. Outside Employment
Except in cases when outside remuneration is inherent 
in the purposes of the leave (e.g. m ilitary leave, service 
on the staff of the Association, service in the Legislature), 
a unit member on an unpaid leave specifica lly provided 
for herein shall not engage in remunerative fu ll-tim e 
service in another school district w ithout approval of the 
Superintendent.
2. Return from Leave
a. A unit member taking a leave for one (1) semester 
shall return to h is /h e r previous position unless the 
position has been discontinued. Unit members taking 
leaves for more than one (1) semester may be subject 
to re-assignment. A unit member taking a leave for 
more than one (1) semester may return to h is /h e r 
previous position upon approval of the District.
b. A unit member w ishing to return from an unpaid leave 
of absence shall so notify the Personnel Department 
as required by the District. A unit member returning 
from an unpaid leave due to disability shall, upon 
request, submit a written statement from a qualified 
physician attesting to the unit member’s ability to 
resume h is /h e r duties.
c. A unit member shall be returned to employment on 
the first workday, during the regular school year, 
fo llow ing the expiration date as set forth in the Board 
action approving the unit member’s leave. A unit 
member returning from an unpaid exchange or other 
leave, or unpaid leave of less than one-half (1/2) 
school year, or a paid leave shall be placed on the 
salary schedule as if s /h e  had been teaching during 
said leave. A unit member returning from any other 
form of unpaid leave (more than one-half (1 /2) school 
year) shall be paid at the next step on the current 
salary schedule above the one occupied during the 
last full work year prior to commencement of the 
leave; provided that, should the unit member return in 
the same school year in which the leave commenced, 
the unit member shall be placed on the salary step 
held at the beginning of the leave.
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d. All accum ula ted unused s ick  leave, and cred its  
toward sabbatical elig ibility and all other accrued 
benefits at the time a unit member commences a 
leave of one (1) or more months duration shall be 
restored upon return to work.
3. Leave Applications
All applications for and grants of extensions or renewals 
of leaves shall be in writing.
4. When mutually agreed by the unit member and the 
District, a permanent fu ll-tim e teacher or other full-tim e 
unit member with three (3) consecutive years of service 
may be placed on a ha lf-tim e leave of absence for the 
balance of the school year or the subsequent school 
year.
ARTICLE 20 
MILEAGE
A. Eligibility
Unit members who regularly use their autom obiles for on- 
the-job travel shall be entitled to mileage reimbursement 
provided they have on file w ith the D istrict a current 
certificate from their insurance company verifying they have 
insurance coverage at least equal to the State of Oregon 
minimum requirement for licensing a vehicle in the State.
B. Reimbursement
Mileage shall be reimbursed at the IRS rate. If during the life 
of this Agreement, the IRS changes, the District w ill change 
its reimbursement within thirty (30) days of the effective date 
of the new IRS approved amount. Unit members required to 
use public transportation for on-the-job travel shall receive 
re im bursem ent for the fare p rov id ing  they subm it the 
required verification, or supervisor authorization.
ARTICLE 21
WORK DAY/WORK YEAR/SCHOOL CALENDAR
A. Workday
1. The workday for teachers in the building shall begin 
fifteen (15) minutes before the student day or a morning 
preparation period and shall end fifteen (15) minutes 
after the last regular student period or an afternoon 
preparation period. No teachers shall be required to 
report prior to 8:00 a.m. or remain later than 4:00 p.m., 
except that the morning beginning time can be adjusted
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to 7:45 a.m. because of staggered bus schedules. For 
program reasons the afternoon ending time can be 
adjusted to 5:00 p.m. for a few teachers in a building 
providing that volunteers will be solicited whenever 
possible. The two above exceptions will not extend the 
number of hours in a teacher workday.
2. The student day and teacher workday in high schools 
shall not exceed the practice in each respective building 
during 1988-89 school year.
3. The student day in build ings other than high schools 
shall not exceed six (6) hours, thirty (30) minutes p ro­
vided, however, that in build ings where the student day 
was less than six (6) hours, th irty (30) minutes during the 
1988-89 school year, it may not be increased more than 
fifteen (15) minutes a day in any one (1) year of this 
Agreement. The teacher workday in schools covered by 
this paragraph, includ ing preparation periods, shall not 
exceed seven (7) hours a day.
4. The workday of a teacher who works in more than one 
(1) build ing or is assigned outside the D istrict shall not 
exceed the workday specified in Sections 2 and 3 above 
and shall be covered by planning time and other pro­
visions of this Article. An adequate amount of travel time 
shall be allowed for unit members who must change 
worksites during the workday.
5. All teachers shall have a minimum of thirty (30) con ­
tinuous minutes of duty-free lunch. Teachers who leave 
the school site during such period will notify the school 
office.
6. The workday for part-tim e teachers shall be stated as a 
percentage of full-time. The workday and work load shall 
generally be proportional to that of a full-tim e teacher. 
Teachers working tw o-th irds (2/3) or more shall have a 
thirty (30) minute duty-free lunch.
7. Teacher workdays shall only be Monday through Friday.
8. Teachers who work tw o-th irds (2/3) or more who d ir­
ectly provide instructional services to students shall be 
provided planning time during the workday as follows:
a. High Schools and Middle Schools: Not less than the 
equivalent of one (1) standard class period each day.
b. Other Schools: Not less than twenty-five (25) con ­
tinuous minutes each day.
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9. Teachers may be required to attend meetings or training 
sessions for up to two (2) hours a week beyond the 
above teacher workdays. Such meetings or train ing may 
occur only on Mondays a n d /o r Tuesdays. Any Tuesday 
meeting must be preceded by a one (1) week’s written 
notice to all affected teachers. A week’s notice will not be 
required in the event of an emergency. One (1) additional 
hour may be taken from the next week's meeting time. 
No meeting or training session may exceed two (2) 
hours. This provision will apply to Child Development 
Specialists, Social Workers, and School Psychologists 
only if it falls w ith in their w orkday/w orkw eek provisions 
as set out in paragraph A.12.
10. Teachers shall make arrangements as may be neces­
sary to meet with students and parents at reasonable 
times outside the normal workday. Regularly scheduled 
parent conference days are not covered by this Section.
11. Teacher partic ipation in up to three (3) evening school 
events per school year may be required. However, 
principals w ill make a reasonable effort to see that 
teachers are not required to attend more than two (2) 
evening events a year. Evening meetings shall generally 
last no more than two (2) hours and end by 9:00 p.m. on 
Monday through Thursday. A two-w eek written notice 
shall be provided to affected teachers. In addition, the 
District may have one (1) parent conference in the 
evening and w ill continue the current practice of a llow ­
ing one (1) afternoon of com pensatory time for the 
evening parent conference. This provision does not 
apply to Social Workers, Child Development Specialists, 
and School Psychologists.
12. The workday fo r Child Development Specialists, Social 
Workers, and School Psychologists shall be eight (8) 
hours, includ ing a minimum of thirty (30) continuous 
minutes for duty-free lunch. The daily work schedules 
shall a llow  fo r a fifteen (15) minute rest period in the a.m. 
and p.m. The work year shall be the same as that for 
teachers. W ith adm inistrative approval, employees may 
arrange their daily schedule so that time required ou t­
side of normal business hours, such as evening or 
weekend meetings with the parents and students, fall as 
nearly as possible w ith in the regular 8-hour workday 
and 40 -hou r workweek. The practices in existence 
during 1988-89 for scheduling the workday for School
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Psychologists, Social Workers, and Child Development 
Specialists w ill continue throughout the duration of this 
Agreement.
13. Each effort w ill be made to employ substitute teachers to 
cover classes of absent teachers; and, unit members 
shall not be required to substitute for other unit members 
except in true emergency situations.
B. Work Year
1. The standard work year for unit members shall be 190 
days consisting of 177 instructional days, 7 planning 
days and 6 paid holidays. A minimum of two (2) planning 
days shall be scheduled prior to the first student day in 
the fall. One-half (1 /2) of one of these planning days may 
be used by the administration for meetings with teachers. 
On planning days other than those held prior to the 
beginning of the student year, a meeting not to exceed 
one (1) hour may be held. When two (2) such planning 
days are consecutive, a meeting not to exceed two (2) 
hours may be held on each of the two (2) days. One-half 
(11 2 ) of planning day time may be used by administration 
for meetings with Child Development Specialists, Social 
Workers, and School Psychologists. To receive pay for a 
paid holiday, a unit member must work (or be on paid 
leave) on the workday immediately preceding or fo llow ­
ing the holiday. If the first day of work for the newly hired 
unit member is immediately fo llow ing the holiday, the 
unit member will not receive pay for the holiday. The 
D istrict w ill notify all schools and departments that no 
activities are to be scheduled by the District for P.A.T. 
representatives on the Monday preceding the beginning 
of the work year.
2. Unit members who agree to work beyond the 190-day 
work year shall be paid a daily rate of pay computed at 
1/190 of the ir annual basic salary. Unit members who 
work less than the 190-day work year shall have their 
salary adjusted downward using the same daily rate of 
pay formula.
3. In addition to contractually provided planning days, 
special education unit members assigned to conference 
with parents and write lEPs will be provided two half­
days of released time, per year, for that purpose.
C. School Calendar
1. By January 15 of each year, the Association shall submit 
to the Executive Deputy Superintendent its recom m en­
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dations regarding the school calendar for the subse­
quent school year. With respect to the calendar u lti­
mately adopted, the Board retains the right and authority 
to change the days on which school shall be held and 
make other adjustments to the school calendar. No 
change in this calendar shall result in any reduction of 
the annual salary provided for teachers by this Agree­
ment or in increasing the aggregate number of workdays 
w ithout the consent of the Association.
2. Paid extended responsibility assignments, paid extra 
duty assignments, and voluntary attendance at inservice 
classes are excluded from this Artic le and are covered 
by Appendices B & C.
3. The building principal shall ensure that arrangements 
are made for restroom breaks for unit members.
4. Unit members and the Association will not be involved in 
any form of illegal work stoppage, boycott, or picketing 
concern ing the District. Legally sanctioned activities 
authorized by ORS 243.726 or during re-opened negotia­
tions provided for in this Agreement are permissible. The 
D istrict is not required to pay unit members during any 
work stoppage.
D. Work Load
Except as modified by the workday provisions of this 
Agreement, the work load of unit members shall be gen­
erally com parable to that which existed in the 1988-89 
school year.
ARTICLE 22
PROFESSIONAL COMPENSATION
A. Retirement Contributions Assumed
With respect to all professional com pensation earned for 
services performed, the District shall continue to cease 
w ithholding from unit member’s monthly salaries the con tri­
butions required by ORS 237.071,239.201 and 239.203 and 
shall “ p ick-up", assume and pay the amount legally author­
ized employee contribution to the Employes Retirement 
Fund for the unit members then participating in the Public 
Employes Retirement System (PERS). The full amount of 
required contributions “ p icked-up" and paid to PERS shall 
be considered as “ salary” for the purpose of com puting a 
unit member’s “ final average salary” but shall not be con­
sidered “ salary” for the purposes of determ ining the amount
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of contribution required to be contributed pursuant to ORS 
237.071. Such con tribu tions  shall be cred ited  to unit 
member accounts in PERS and shall be considered to be 
unit member contribu tions for the purposes of ORS 237.001 
to 237.320. In the event PERS “ p ick-up" becomes unlawful, 
the salary schedule shall be increased by six percent (6%) 
at each step.
B. Salary Schedules
1. Index. The sa la ry  sch e d u le  index is set fo rth  in 
Appendix A -1 .
2. 1989-90. A ppendix A -4 sets forth  the basic annual 
salaries fo r the 1989-90 school year and for “ year- 
round" school programs, exclusive of the retirement 
contribution picked up.
3. 1990-91. A ppendix A -5  sets forth the basic annual 
salaries for the 1990-91 school year and for “ year- 
round” school programs, exclusive of the retirement 
contribution picked up.
4. 1991-92. For 1991-92, the BA, Step 1 (base salary) shall 
be increased an amount equal to the increase in the 
Consumer Price Index (CPI) provided that three percent 
(3%) shall be the minimum increase and five percent (5%) 
shall be the maximum increase to the base salary. This 
shall determ ine the BA, Step 1 base salary for 1991-92. 
The salary schedule index (A-1) shall then be applied to 
the new base salary to determ ine the 1991-92 salary 
schedule.
5. As used in Paragraph 4 above, the CPI shall be the 
annualized average of the January 1990 through Decem­
ber 1990 National All Urban Consumers (CPI-U). The 
annualized average is determined by adding the percent 
of annual change for each month during 1990 and 
dividing that total by twelve (12). The resulting percent of 
increase in the CPI shall be rounded to the nearest 
hundredth of a percent.
6. Following release of the CPI, the parties shall meet to 
determ ine the correct application of the increase. The 
de te rm ina tion  sha ll be on the basis of those un it 
members employed on March 31, and shall assume that 
such unit members shall remain in the same positions 
the subsequent school year and receive any applicable 
increments.
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C. Experience Credit
1. Advancement by reason of change in educational status 
shall be in accordance with the article on Professional 
Growth. Annual salary increm ents shall be granted July 
1 for any professional employment after that date. A unit 
member who works half-tim e or more shall be entitled to 
an increm ent if s /h e  works fifty percent (50%) or more of 
h is /h e r work year. Regularly credited sick or other paid 
leave for which unit members receive full or partial pay 
shall count as days worked.
2. Newly hired temporary or probationary teachers who 
have previous teaching experience where the respon­
sib ility was sim ilar to that of teachers in the Portland 
Public Schools, shall be given experience cred it on the 
follow ing basis:
a. One (1) year of cred it fo r each full year of fu ll-tim e 
teaching (minimum one hundred th irty-five (135) days 
within the regular school year);
b. One (1) year of cred it for each two (2) years of part- 
time teaching, that is, half-tim e or more but less than 
fu ll-tim e (minimum one hundred thirty-five (135) days 
within the school year); and
c. Placement of unit members as a result of a new salary 
schedule format is set forth in Appendix A-2.
Verification of teaching experience will be made by the 
Personnel Department.
3. Central Staff Professional Librarians, central office, shall 
be placed on the salary schedule in accordance with the 
educational requirements for teachers. In determ ining 
years allowed for the equivalency of outside experience 
for teacher-librarians, teachers of speech and hearing 
and teachers in special schools who are otherwise 
qua lified , one hundred th irty -five  (135) days, w h ile 
employed on a professional fu ll-tim e bas is ,'sha ll be 
counted.
4. Any unit member who resigns shall, upon re-em ploy­
ment, be placed on the salary schedule on the same 
basis as a new hire, except that, if the unit member 
completes the year and is re-em ployed prior to opening 
of school the succeeding year, the Superintendent may 
use his discretion in recommending to the Board that the 
resignation be rescinded.
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5. Kindergarten or nursery school teaching experience 
shall be granted if the teaching was done in a standard 
school adm inistered by the public school system, or in a 
private school accredited or approved under state laws 
of standardization,
6. Administrative and teaching experience in an accredited 
institution of higher education shall be counted as teach­
ing experience, provided such experience consisted of 
at least one hundred th irty-five (135) days within a 
school year.
7. Credit for a sabbatical leave of absence for study during 
previous employment with this D istrict shall be allowed 
as experience, subject to the 135 days school year 
criterion. No credit for leaves of absence from a school 
district outside of Portland will be allowed as experience.
8. Salary adjustments on the basis of experience will be 
made only after officia l verification, and shall become 
effective during the payroll period in which approved 
and the year in which approved and the year in which 
the adjustment occurs. Such salary adjustments will not 
be retroactive.
9. It shall be the policy to verify previous experience by an 
official statement from the appropriate school district, 
agency or county official. In the event that records have 
been destroyed, a notarized statement from two (2) 
responsible citizens, other than relatives, having know l­
edge of the unit member’s experience, may be accepted.
10. A teacher assigned to a vocational teaching position 
shall be granted salary credit for a related vocational 
experience on the fo llow ing basis:
a. Non-degreed teacher applicants shall be eligible for 
placement on the “ BA” column of the teachers’ salary 
schedule provided they have four (4) years of verifi­
able work experience in an occupational field related 
to the teaching assignment. They shall receive one (1) 
salary step for each year of experience in excess 
of four (4) years but not to exceed ten (10) years of 
credit. Eight (8) months of experience in a 12-month 
period shall be considered to be one (1) year of 
experience.
b. Degreed teachers who are required to have related 
work experience in order to qualify for a vocational 
certificate shall receive cred it for each year of work
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experience required for the certification. Eight (8) 
months of experience in a 12-month period shall be 
considered as one (1) year of experience. If such 
teacher is re-assigned to non-vocational teaching 
duties, the teacher shall lose the vocational exper­
ience credit.
11. Teachers of distributive education classes must verify 
two (2) years of sales or sales-related experience in 
order to qualify for their teaching certificates. Two (2) 
years of teaching experience for salary purposes shall 
be granted on this basis, subject to the eight-m onth rule.
12. School Psychologists’ placement and progression shall 
be on the MA+45/BA+105 column of the teachers' salary 
schedule with one (1) step for each full year of exper­
ience as a fu ll-tim e School P sychologistand one (1) step 
for each two (2) years of experience as a teacher, 
counselor, clinical psychologist, or sim ilar occupation.
13. In the case of Social Workers, plus hour credit shall be 
given for course work taken fo llow ing obtaining a Master 
of Social W ork degree (MSW). For newly employed 
Social Workers, one (1) year of experience credit shall 
be given for each full year of experience as a social 
worker with a MSW, and one (1) year of experience 
cred it for each two (2) years experience as a Social 
W orker prior to a MSW or as a teacher, counselor, 
caseworker, or sim ilar occupation.
14. In the case of Child Development Specialists, placement 
on the salary schedule shall be as follows:
a. If prior experience as a teacher, placem ent w ill be on 
the same basis as a teacher.
b. If no teaching experience, cred it w ill be given for 
relevant course work beyond a Bachelor Degree 
taken after initial employment in a position sim ilar to 
that as a Child Development Specialist. Credit will be 
given for Master’s degree.
D. All special salary placements are set forth in Appendices B 
& C.
E. Payroll Checks
1. Unit members may individually elect to receive their 
annual compensation on ten (10) or twelve (12) equal 
monthly payments by submitting the ir request in writing 
to the District’s Payroll Office prior to the end of the
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preceding school year. In the absence of such written 
request, twelve (12) payments will be deemed to have 
been selected.
2. The method of payment selected by a unit member 
cannot be changed during the course of the school year.
3. In cases where payments on a 10-month basis are 
selected, the last payment w ill be subject to the three 
m onths of au thorized  payro ll deductions, i.e., un it 
member contributions to health and welfare insurance, 
credit union, etc., except for Association dues and fair 
share deductions.
4. Unit members shall be paid on the last teacher workday 
of the month, except for June. During the summer period 
checks shall be mailed to the designated address of the 
unit member, at the end of each month.
5. If a unit member resigns, retires, or is dismissed before 
receiving the entire number of monthly payments selec­
ted under Paragraph 1, the D istrict shall continue to 
make monthly payments on all earned but unpaid salary 
in equal payments in accordance with such designation 
or in a lump sum payment. If the unit member desires a 
lump sum payment s /h e  shall make such written request 
to the District.
6. Salary payments fo r extended responsib ility  ass ign­
ments of a seasonal nature, such as coaching, shall be 
paid at the unit members’ option: (a) in a lump sum at the 
end of a season, or (b) prorated over a three-month 
period during the season, or (c) prorated over the 
months remaining in the work year fo llow ing the begin­
ning of that season. In addition, if a unit member has 
actually started the seasonal extended responsibility 
assignment during a school year, except for insufficient 
student participation s /h e  will receive the entire salary 
due for that assignment unless the unit member is 
physically unable to perform.
F. Student Teachers
Student teachers or observers shall be placed with District 
teachers who have agreed to the placement. The District 
w ill request that the co llege  or un ive rs ity  advise the 
teachers of the type and amount of honorarium to be paid at 
the time the teachers are asked to be a supervising teacher.
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ARTICLE 23
RETIREMENT ALLOWANCES; SEVERANCE PAY
A. For net severance pay, credits accrued on and between 
July, 1971, to June 30, 1974, teachers shall be entitled 
payments upon term ination of employment to the extent 
they would have been entitled thereto had the severance 
pay plans provided for in the 1971 Professional Agreement 
and the 1973 Professional Agreement remained in opera­
tion in accordance with their terms and to the extent that 
such credits are not hereafter elim inated by the use of sick 
leave days under circum stances which would elim inate the 
severance pay credit were the plan continued in operation.
B. Except as provided in Section A, the severance pay plan 
previously in effect shall not operate after June 30, 1974.
C. Pursuant to Chapter 646, Oregon Laws 1973 (Senate Bill 
622), the D istrict shall request that the Public Employes 
Retirement Board add to the gross am ount of salary used in 
determ ining the “ final average salary” as defined in ORS 
237.003(12) (for utilization in determ ining total retirement 
allowances) the monetary value of one-half (1/2) of the 
accum ulated unused sick leave for each unit member of the 
D istrict whose retirement is first effective on or after July 1, 
1973.
D. A unit member of half-tim e or more who has completed 
fifteen (15) consecutive years of service with the District and 
is at least fifty-five (55) but less than sixty-two (62) years of 
age and who elects to retire after the execution date of this 
Agreement shall receive Four Hundred and Twenty Five 
Dollars ($425) per month from the District. The fifteen (15) 
consecutive years of service may include up to two years 
leaves of absence. Such payments will term inate after sixty 
(60) months or the end of the month in which the unit 
member becomes age sixty-two (62), whichever is first. A 
unit member who is less than fifty-seven (57) years of age 
upon retirement may elect to prorate the total amount of 
incentive payment the unit member is to receive over the 
number of months between the month the unit member 
retires and the month in which the unit member reaches age 
sixty-two (62). A unit member exercising the option of early 
retirement provided by this Section must give written notice 
thereof to the Personnel Department no later than sixty (60) 
days prior to h is /h e r retirement date. In the event of layoff as 
described in Article 11, the fifteen (15) years of consecutive 
service requirement would be reduced to ten (10). Upon
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death of a unit member payments provided by this Section 
shall terminate.
ARTICLE 24 
DURATION
This Agreement shall become effective the day follow ing its 
ratification by the Association and the Board of Education and 
shall continue through June 30, 1992, except that matters of 
compensation shall be effective retroactive to July 1, 1989. 
Should there be an intervening change in financial resources 
available to the D istrict which would demonstrably and dras­
tica lly reduce the District's revenue, and thus, fiscal stability 
below the level being planned for at the time of the develop­
ment of this Agreement, the parties will meet to analyze the 
impact and resulting status and to mutually make modifications 
that may be judged to be necessary and in the best interests of 
the parties.
- 6 8 -
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A P P E N D IX  A -1
IN D E X  T O  S A L A R Y  S C H E D U L E
STEP BA BA+ 15 B A + 30 BA + 45
MA
B A + 60
MA + 15 
B A + 75
MA + 30 
B A + 90
MA + 45 
BA + 105
1 1.0000 1.0500 1.1000 1.1500 1.2000 1.2500 1.3000 1.3500
2 1.0300 1.0815 1.1330 1.1845 1.2360 1.2875 1.3390 1.3905
3 1.0609 1.1139 1.1670 1.2200 1.2731 1.3261 1.3792 1.4322
4 1.0927 1.1473 1.2020 1.2566 1.3113 1.3659 1.4206 1.4752
5 1.1255 1.1817 1.2381 1.2943 1.3506 1.4069 1.4632 1.5195
6 1.1593 1.2172 1.2752 1.3331 1.3911 1.4491 1.5071 1.5651
7 1.1941 1.2537 1.3135 1.3731 1.4328 1.4926 1.5523 1.6121
8 1.2299 1.2913 1.3529 1.4143 1.4758 1.5374 1.5989 1.6605
9 1.2668 1.3300 1.3935 1.4567 1.5201 1.5835 1.6469 1.7103
10 1.3048 1.3699 1.4353 1.5004 1.5657 1.6310 1.6963 1.7616
11 1.3439 1.4110 1.4784 1.5454 1.6127 1.6799 1.7472 1.8144
12 1.3842 1.4533 1.5228 1.5918 1.6611 1.7303 1.7996 1.8688
13 1.4257 1.4969 1.5685 1.6396 1.7109 1.7822 1.8536 1.9249
14 1.4685 1.5418 1.6156 1.6888 1.7622 1.8357 1.9092 1.9826
+ $500 for Doctorate Degree
APPENDIX A-2
MEMORANDUM OF UNDERSTANDING 
RE: Transition of Unit Members from 1988-89 Salary Schedule 
to 1989-90 Salary Schedule
The 1989-92 collective bargaining agreement provides for a 
revised salary schedule format from that of the previous agreement. 
The fo llow ing placement guide is to be followed in transitioning 
unit members eligible for step increments or at the maximum of 
a salary column in 1988-89 to the revised salary schedule 
format commencing in 1989-90. Step advancement pursuant to 
Article 22.C.1. shall be applicable to 1990-91 and 1991-92.
BA BA + 15
88-89 89-90 88-89 89-90
Step 2 to 3 Step 2 to 2
3 " 4 3 " 3
4 " 5 4 " 5
5 " 6 5 6
6 " 8 6 7
7 9 7 8
8 10 8 9
9 11 9 10
" 10 12 " 10 11
" 11 13 " 11 12
" 12 14 " 12 13
” 13 14 " 13 13
" 14
BA + 30
14 " 14
BA + 45
14
88-89 89-90 88-89 89-90
Step 2 to 2 Step 2 to 1
3 3 3 2
4 4 4 3
5 5 5 4
6 6 6 5
" 7 7 7 6
8 8 8 7
9 9 9 8
" 10 10 " 10 9
" 11 11 " 11 10
" 12 12 " 12 11
" 13 13 " 13 12
" 14 13 " 14 13
" 15 13
" 16 ” 13
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BA + 60/M A BA + 7 5 /M A +  15
88-89 89-90 88-89 89-90
Step 2 to 1 Step 2 to 1
3 2 3 " 2
4 3 4 3
5 4 5 3
6 5 6 4
" 7 6 " 7 5
8 7 8 6
9 8 9 7
" 10 9 " 10 8
" 11 10 " 11 9
" 12 10 " 12 10
" 13 11 " 13 11
" 14 12 " 14 11
" 15 13 " 15 12
" 16 13 " 16 13
" 17 13
BA + 90/M A  + 30 BA + 105/M A + 45
88-89 89-90 88-89 89-90
Step 2 to 1 Step 2 to 1
3 1 3 1
4 2 4 2
5 3 5 3
6 4 6 4
7 5 " 7 5
8 6 8 6
9 7 9 7
" 10 8 " 10 8
" 11 9 " 11 9
" 12 9 " 12 9
" 13 10 " 13 10
" 14 11 " 14 11
" 15 12 " 15 11
" 16 13 " 16 " 12
" 17 13 " 17 " 13
" 18 13 " 18 " 13
FOR THE DISTRICT: FOR THE ASSOCIATION:
By. Ay IdS
Dated: September 14, 1989
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APPENDIX A-3
MEMORANDUM OF UNDERSTANDING 
RE: Salary Placement of New Hires
The 1989-92 collective bargaining agreement provides for a 
revised salary schedule format from that of the previous 
agreement. The fo llow ing placem ent guide is to be followed 
with respect to new hires commencing in 1989-90.
BA B A +15
89-90 89-90
Experience Placement Experience Placement
0 YEARS STEP 1 0 YEARS STEP 1
1 " 2 1 1
2 3 2 2
3 4 3 3
4 5 4 5
5 6 5 6
6 7 6 7
7 "  8 7 8
8 " 9 8 9
9 " 10 9 10
10 " 11 10 11
11 " 12 11 12
12 ” 13 12 13
13 " 14 13 13
14 " PLUS " 14 14 PLUS " 14
BA + 30 BA + 45
89-90 89-90
Experience 3lacement Experience Placement
0 YEARS STEP 1 0 YEARS STEP 1
1 1 1 1
2 2 2 1
3 3 3 2
4 4 4 3
5 5 5 4
6 6 6 5
7 " 7 7 6
8 8 8 7
9 9 9 8
10 " 10 10 9
11 " 11 11 10
12 " 12 12 11
13 " 13 13 12
14 " PLUS ” 14 14 " PLUS " 13
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BA + 60/M A BA + 75 /M A  + 15
89-90 89-90
Experience Placement Experience Placement
0 YEARS STEP 1 0 YEARS STEP 1
1 " 1 1 1
2 " 1 2 1
3 2 3 2
4 3 4 3
5 "  4 5 3
6 5 6 4
7 6 7 5
8 " 7 8 6
9 8 9 7
10 9 10 8
11 " 10 11 9
12 " 10 12 10
13 " 11 13 11
14 " 12 14 11
15 " PLUS " 13 15 12
16 " PLUS " 13
BA + 90 /M A  + 30 BA + 105/M A  + 45
89-90 89-90
Experience Placement Experience Placement
0 YEARS STEP 1 0 YEARS STEP 1
1 " 1 1 1
2 " 1 2 1
3 " 1 3 1
4 2 4 2
5 3 5 3
6 4 6 4
7 5 7 5
8 6 8 6
9 7 9 7
10 8 10 8
11 9 11 9
12 9 12 9
13 " 10 13 10
14 " 11 14 11
15 " 12 15 11
16 " PLUS " 13 16 12
17 ” PLUS " 13
—t
 
X
 
m DISTRICT: FOR THE ASSOCIATION:
By. By
Dated: Sentenijer 14. 1989
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A P P E N D IX  A -4
S A LA R Y  S C H E D U L E  1 9 8 9 -9 0
STEP BA BA + 15 BA + 30 BA + 45
MA
BA + 60
M A+ 15 
BA + 75
MA + 30 
B A + 90
MA + 45 
BA + 105
1 19800 20790 21780 22770 23760 24750 25740 26730
2 20394 21414 22433 23453 24473 25493 26512 27532
3 21006 22055 23107 24156 25207 26257 27308 28358
4 21635 22717 23800 24881 25964 27045 28128 29209
5 22285 23398 24514 25627 26742 27857 28971 30086
6 22954 24101 25249 26395 27544 28692 29841 30989
7 23643 24823 26007 27187 28369 29553 30736 31920
8 24352 25563 26787 28003 29221 30441 31658 32878
9 25083 26334 27591 28843 30098 31353 32609 33864
10 25835 27124 28419 29708 31001 32294 33587 34880
11 26609 27988 29272 30599 31931 33262 34595 35925
12 27407 28775 30151 31518 32890 34260 35632 37002
13 28229 29639 31056 32464 33876 35288 36701 38113
14 29076 30528 31989 33438 34892 36347 37802 39255
+ $500 For Doctorate Degree
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A P P E N D IX  A -5
S A L A R Y  S C H E D U L E  1 9 9 0 -9 1
STEP BA BA + 15 BA + 30 BA+ 45
MA
BA + 60
MA + 15 
BA + 75
MA + 30 
BA + 90
MA + 45 
BA + 105
1 20394 21414 22433 23453 24473 25493 26512 27532
2 21006 22056 23106 24157 25207 26257 27308 28358
3 21635 22717 23800 24881 25964 27044 28127 29208
4 22285 23398 24514 25627 26743 27856 28972 30085
5 22953 24100 25250 26396 27544 28692 29841 30989
6 23643 24824 26006 27187 28370 29553 30736 31919
7 24352 25568 26788 28003 29221 30440 31658 32877
8 25083 26335 27591 28843 30097 31354 32608 33864
9 25835 27124 28419 29708 31001 32294 33587 34880
10 26610 27938 29272 30599 31931 33263 34594 35926
11 27407 28776 30150 31517 32889 34260 35632 37003
12 28229 29639 31056 32463 33876 35288 36701 38112
13 29076 30528 31988 33438 34892 36346 37802 39256
14 29949 31443 32949 34441 35938 37437 38936 40433
$500 For Doctorate Degree
A P P E N D IX  B
S P E C IA L  S A L A R Y  P R O V IS IO N S
1. Hourly teachers in the regular day school, evening high 
school, and home instruction program shall receive Twenty 
Two Dollars and Fifty-Six Cents ($22.56) per hour. Such 
teachers shall not teach more than two (2) hours per day or 
five (5) hours in any one day of the week.
2. Rate of pay for teachers of inservice classes shall be $347 
per credit hour.
3. Rate of pay for all teachers on special professional assign­
ment by the appropriate adm inistrator shall be prorated on 
their annual salary.
4. Central Staff Professional Librarians are employed on a 
twelve-ca lendar-m onth basis with one (1) month vacation 
pay.
5. A teacher appointed to substitute in an administrative or 
supervisory position shall be paid h is /her teaching salary 
plus $16.90 per working day for a short-term  emergency 
period. When the teacher assumes full responsibility for the 
position for an extended period of time, s /h e  shall receive 
the pay of the regular appointment. Such teacher who 
serves in such a position while the principal is in the city, but 
out of the bu ild ing for one-half (1/2) day or more, shall 
receive such pay. If a principal is out of the city or incapaci­
tated, a substitute for the teacher shall also be provided.
6. Coordinators in horticultural instruction shall receive 16% of 
base in addition to regularly established salary.
7. Teachers of Outdoor School shall receive an additional 
$260 per weekly session.
8. Head High S ch o o l/M id d le  School L ibrarians shall be 
placed by the District on a work year of 200 days. Up to ten 
(10) additional days will be available when warranted by 
workload. Any other librarians may be placed on a work 
year of up to 210 days. Counselors shall be placed by the 
D istrict on a work yeai of 200 days and may be extended to 
210 days. Athletic D irectors may be placed on a work year 
of 198 days with the approval of h is /h e r supervisor.
9. Unit members assigned extended responsibilities as set 
forth in Appendix C, attached to and incorporated in this 
Agreement, shall be compensated in accordance with the 
provisions of this Agreement w ithout deviation.
-76-
10. Rates of pay for summer school teachers shall be S333 for 
one-half (1 /2 ) day teachers and $580 for fu ll-day teachers 
per week.
With respect to 1990-91 and 1991 -92, the above rates in para­
graphs 1, 5, and 10 will be increased at the same percentage as 
that applied to the base salary step on the salary schedule.
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APPENDIX C
EXTENDED RESPONSIBILITY SCHEDULE
This Extended Responsibility Base amount is the figure against 
which all extended responsibility percentages are factored for the 
duration of this Agreement. These are the amounts to be used for 
figuring extended responsibility pay:
1989/90 = $19,038
1990/91 = 19,609
1991/92 = Same Percent as CPI Increase
PERCENT OF BASE
POSITION 1st Year 2nd Year 3rd Year
High School Positions
Athletic Director ..................
Fall ..................................... 9.5 10 10
Winter ............................... 10 10 11
Spring ............................... 9.5 10 10
Assistant Athletic Director 
Fall ..................................... 5 5.5 6
W inter ............................... 6 6.5 7
Spring ............................... 5 5.5 6
Head Coach
Football ................................. 16 17 18
B aske tba ll............................. 16 17 18
G ym nastics........................... 15 16 17
W res tlin g ............................... 15 16 17
B aseba ll................................. 15 16 17
T rack....................................... 15 16 17
S o ftba ll................................... 15 16 17
V olleyba ll............................... 15 15.5 16
S o c c e r ................................... 15 15.5 16
*Cross C o u n try ..................... 12 13 14
‘ S w im m ing ............................. 11 12 13
‘ Tenn is..................................... 11 11.5 12
‘ G o lf ......................................... 11 11.5 12
Dance T eam ......................... 11 12 13
C re w ....................................... 11 12 13
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POSITION 
Assistant Coach
Football — V arsity..............
Track — V a rs ity ..................
Football — O th e r................
Basketball ...........................
G ym nastics .........................
S o ftb a ll.................................
Wrestling .............................
B aseba ll...............................
T ra c k .....................................
V o lle yba ll.............................
Soccer .................................
Cross C o u n try ...................
Swimming ...........................
Activities D ire c to r .....................
Department Chair ( A ) ................
Department Chair ( B ) ................
Department Chair (C ) ................
Drama (A ) .....................................
Drama (B ).....................................
Drama (C ).....................................
Forensics (A )...............................
Forensics (B )...............................
Instrumental Music (A ) ..............
Instrumental Music (B ) ..............
Vocal Music (A) .........................
Vocal Music (B) .........................
Newspaper...................................
Y e a rb o o k .....................................
Intramurals — High S c h o o l.. . .
Rally — V a rs ity ...........................
Rally — J V ...................................
Pep Club (A) ...............................
Pep Club (B) ...............................
Pep Club (C) ...............................
College and Financial Aid
C oord ina to rs.............................
Career E d .....................................
Testing .........................................
T A G ..............................................
Computer C oord ina to rs............
P E R C E N T  O F  B A S E
1s t Y e a r  2 n d  Y e a r  3 rd  Y e a r
11 12 13
10 11 12
9 10 11
9 10 11
9 10 11
9 10 11
9 10 11
9 10 11
9 10 11
8 9 10
8 9 10
4 5 6
4 5 6
8 9 10
11 12 13
7.5 8 8.5
3.5 4 4.5
17 18 19
11 12 13
7.5 8 8.5
14 15 16
9 10 11
13 14 15
7.5 8 8.5
13 14 15
7.5 8 8.5
10 11 12
10 11 12
8 9 10
7 7.5 8
3.5 4 4.5
5.5 6 6.5
3.5 4 4.5
1.5 2 2.5
7.5 8 8.5
4.5 5 5.5
4.5 5 5.5
6.5 7 7.5
6.5 7 7.5
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P E R C E N T  O F  B A S E
1st Y e a r  2 n d  Y e a r  3 rd  Y e a r
Elementary/Middle School 
Positions
Intramurals
A — 4V4 hours/week
for 28 weeks....................... 6.5 7 7.5
B — 3 hours/week
for 28 weeks....................... 4.5 5 5.5
Safety Patro l................................... 3.5 4 4.5
Head Teachers 11 12 13
Career Ed — Elementary
A — 451 + student s c h o o l........ 3.5 4 4.5
B — 351 -450 student school .. 2.5 3 3.5
C — 0-350 student schoo l........ 1.5 2 2.5
Career Ed — Middle 3.5 4 4.5
Testing — Elementary
A — 400 + student s c h o o l........ 4.5 5 5.5
B — 300-399 student school .. 3.5 4 4.5
C — 0-299 student schoo l........ 2.5 3 3.5
Testing — M id d le ......................... 4.5 5 5.5
Energy (also high schoo l)............ 2.5 3 3.5
TAG — Elementary
A — 400 + student s c h o o l........ 4.5 5 5.5
B — 300-399 student school .. 3.5 4 4.5
C — 0-299 student schoo l........ 2.5 3 3.5
TAG — Middle 4.5 5 5.5
Basic Skills Coordinator 7.5 8 8.5
Elementary/Middle School
Music........................................... 3 3.5 4
Elementary/Middle School
Ed Media Specialist 1 1 1
Elementary/Middle School
Computer Coordinators.......... 4.5 5 5.5
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P E R C E N T  O F  B A S E
1st Y e a r  2 n d  Y e a r  3 rd  Y e a r
OTHER POSITIONS (K-12)
Job Placement Liaison 6.5 7 7.5
Cluster Community Career 
Ed C oord inator..................... 1.5 2 2.5
Inservice C oord ina to rs ............ 4.5 5 5.5
Consultants ............................... 7.5 8 8.5
Energy......................................... 2.5 3 3.5
AV C oord ina to r......................... 2.5 3 3.5
Radio-TV Coordinator.............. 1.5 2 2.5
TV Producers and Directors .. 4.5 5 5.5
Curriculum Associate: 
Building-Wide Total 
Curriculum Involvem ent... 11 12 13
Curriculum Coordinator/Unit, 
Team or Grade Level Leader: 
Up to 4 unit m em bers........ 4 4.5 5
5-8 unit m em b ers .............. 6 6.5 7
9 or more unit members .. 8 8.5 9
Student Activity A d v is o r.......... 5 5.5 6
(Direct supervision of 
students with instruction) 
Student Supervision................. 4 4.5 5
(Direct supervision without 
instruction)
Teacher on 
Special Assignment:
For New A doptions..............
DOI Instructional 
Specialists and 
Curriculum Department 
Special Ed Proqram
C h a ir .......................................
CDS Parent L ia iso n ..................
8%
16%
12%
7.5 8 8.5
Special Projects 1- 16%
1. Bus duty will remain as special projects for 1989-90 (status 
quo). A study will be conducted and new rates will be deter­
mined beginning with the 1990-91 contract year.
- 8 1 -
2. Head L ibrarians/M edia Specialists, when designated, shall 
receive extended responsibility pay as Department Chair­
persons.
3. *2% less if only boys’ or girls ' teams.
4. High School categories with more than 1 level — A, B or C.
DEPARTMENT CHAIRPERSON
A — 7 or more unit members in the department 
B — 4-6 unit members in the department 
C — 0-3 unit members in the department
Note: Department Chairperson in Counseling, Industrial Ed, 
Science will use the following criteria because of the nature of 
their assignments.
A — 5 or more unit members in the department 
B — 2-4 unit members in the department 
C — 0-1 unit members in the department
Note: All high school librarians shall be placed on A Schedule 
and may be given AV Coordinator duties within such depart­
ment chair pay.
DRAMA
A — 3 or more major productions 
B — at least two major productions 
C — 1 major production
FORENSICS
A — at least 5 speech tournaments 
B — less than 5 speech tournaments
MUSIC
A — at least 3 major productions 
B — less than 3 productions
PEP CLUB
A — more than 50 students 
B — 26-49 students 
C — 10-25 students
5. Shop Foreman at Benson High School shall be placed on 
Department Chair A.
6. Extended responsibility pay is for activities and responsibili­
ties performed, primarily, outside the standard workday. It is 
understood that, except for those that are extensions of the 
classrooms, extra responsibility pay positions are voluntary.
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7. Extended responsibility pay shall only be paid as provided 
in this contract at the rates indicated w ithout variation.
8. When a category of positions is added or “ Special Project 
Assignm ents” which continue more than two (2) years are 
not addressed in this Appendix, the District w ill refer such 
issue to a C ontract A dm in is tra tion  agenda w ith the 
Association for review and inclusion into the Appendix 
pay schedule.
9. For sports positions, an additional coaching assignment 
will be authorized when warranted by the number of 
students participating.
10. Unit members will not be required to participate in non­
district sponsored activities as a prerequisite to being 
placed in extra responsibility positions.
11. Unit members may request information regarding the 
genera l expecta tions fo r the extended respons ib ility  
assignment before they commence the assignment.
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APPENDIX D
MEMORANDUM OF AGREEMENT
In order to implement House Bill 2020 Section 8, the Joint 
Contract Administration Committee will function as the District 
Site Committee. The Joint Contract Administration Committee 
will be solely responsible for establishing its own procedures 
for com pliance with House Bill 2020 Section 8. If the District 
decided to pa rtic ipa te  in bu ild ing  s ite com m ittees, then 
Contract Adm inistration will be responsible for determ ining the 
procedures by which the site committees would function. Any 
such procedures would be in com pliance with the Agreement 
between School D istrict No. 1 and the Portland Association of 
Teachers.
FOR THE DISTRICT: FOR THE ASSOCIATION:
Dated: September 14, 1989
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APPENDIX E
MEMORANDUM OF UNDERSTANDING 
MENTOR TEACHER PROGRAM 
PORTLAND PUBLIC SCHOOLS
This Memorandum of Understanding sets forth the basis for a
M entor Teacher Program w ith in  Portland Public Schools
pursuant to HB2020.
A. Job descrip tions for the mentor teachers and relevant pro­
cedures w ill be developed by a jo in t committee under the 
auspices of the contract administration committee.
B. No teacher shall be designated as a mentor w ithout the 
consent of the teacher.
C. A teacher must have permanent status in Portland Public 
Schools to be eligible to be designated as a mentor.
D. At least ninety (90) hours of d irect contact between the 
mentor and beginning teacher shall occur during the course 
of the school year.
E. The mentor teacher shall not participate in the evaluation of 
the beginning teacher. Observations made by the mentor 
shall be solely for the purpose of providing asssistance to 
the beginning teacher and shall not be used in the evalua­
tion of the beginning teacher or shared with any person.
F. The mentor program shall not be used as a part of a plan of 
assistance for any teacher.
G. Teachers released from their regular duties for participation 
in approved activities related to the Mentor Teacher Pro­
gram shall continue to receive their regular compensation 
and shall not be charged leave.
H. A mentor teacher shall receive extended responsibility pay 
of Eight Hundred and Ten Dollars ($810) per year.
I. The D istrict may expand or discontinue the Mentor Teacher 
Program at its discretion.
J. This Memorandum of Understanding shall become part of 
the Agreement and shall remain in effect through June 30, 
1989.
FOR THE DISTRICT: FOR THE ASSOCIATION:
1
3 - 7 - S &
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PORTLAND ASSOCIATION OF TEACHERS, by:
_
Pat Frame, Team Member
PORTLAND SCHOOL.DISTRICT NO. 1, MULTNOMAH COUNTY, OREGON, by:
Matthew W. Prophet't, Superintenden
Donald D. McElroy, Executive Deputy Superinterxflfn)
DATED this 15th day of September___ , 1989.
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PREVIOUS AGREEMENT EXPIRED 
JUNE 29, 1989
Respondent:
We have in our f ile  o f collective bargaining agreements a copy o f y o u r agreement(s):
Multnomah Cnty Oreg Sch Dist 1 Teachers
HITS EDUCATION ASSOCIATION; NATIONAI 
OREGON
<§#E
NOTE
BELOW)
W ould you please send us a copy o f yo u r cu rren t a g re e m e n t-w ith  any supplements (e.g., em ployee-benefit plans) and wage 
schedules—negotiated to  replace o r ,to supplem ent the expired agreement. If yo u r o ld  agreement has been con tinued w ith o u t 
change o r i f  i t  is to  remain in force u n til negotia tions are concluded, a no ta tio n  to  th is  e ffec t on th is  le tte r w ill be appreciated.
I should like  to  rem ind you th a t our agreement f ile  is open fo r  y o u r use, except fo r  m aterial subm itted  w ith  a res tric tion  o r 
pub lic  inspection. You may re tu rn  th is  fo rm  and y o u r agreement in the enclosed envelope w h ich  requires no postage.
Sincerely yours,
JA N E T  L. NORW OOD 
Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement, use back o f form for each document. (Please Print)
1. A pp rox im a te  num ber o f employees in vo lve d ----------3400
2. Num ber and location o f establishments covered by agreement
3. P roduct, service, o r type  o f business E d u c a t i o n ------------
116 (Total Regular, A lternative, and Spec ia l
Schools — SEE ATTACHED INFORMATION SHEET)
4. If y o u r agreement has been extended, indicate new e xp ira tion  date Duration i------ Jul y.. 1, 1989 to .Tune. 3Qr- 1992
Gerald L. M o r fo rd . D i r e c t o r  o f  Employee R e la t i o n s____ (503) 249-2000________
Your Name and Position Area Code/Telephone Number
P. O. Box 3 1 0 7 ______________________________ P o r t la n d .  Oregon 97208
Address C ity/S tate/ZIP  Code
BLS 2452 (Rev. August 1984)
**  New Contract  (89 -9 2 )  i s  c u r r e n t l y  be ing  p r in t e d ;  upon com p le t ion ,  we w i l l  
mail  you a copy. (We have kept a copy o f  t h i s  document and your address 
l a b e l  f o r  tha t  p u rp o s e . )
